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News & Notes |
"PART - | 3
News & Notes |

l. Generatlon Partlculars:
' The generation/relief figures for July, 2001 were as follows:

SI. No. Particutars - July, 2001
C o (in Million Units)
1. Ennore TES 56.051
2, North Chennai T.P.S. 401.090
3. Tuticorin TP.S. 656.700
4. Mettur T.P.S. 530.280
5. Total Thermal 1644.121
6. Neyveli T.S. | 304.566
7. Neyveli T.S. lI 698.400
8. MAPS 218.705
S. Hydro Generation 553.021
10. Kadamparai Pump Mode 0.468
11. Importfrom N.T.P.C. 266.118
12. Export to Kerala 280.104
13. Import from Manali 2.678
14. Wind Mill Generation + Solar 3.355
15. wind Mill (PVT) 215100
16. Basin Bridge, GMR, PPCL, TCPL, HITEC. 166.710
17. Co Generation 38.000
18. Samalpatti 57.989
19. Kovilkalappal . 45.746
20. PP.Nallur 0.000 }
Nett TNEB Consumption 3933.937 ' £l

The maximum grid demand and consumption during July, 2001 were 6454 MW at 48.00 Hz
on 06.07.2001 and 127.891 MU on 06.07.2001 respectively. The average grid consumption in
July, 2001 was 126.901 MU per day.

Il. Hydro inflows :

The Hydro inflows excluding Mettur for the month of July, 2001 was 905 MU against 640 MU in
July, 2000 andthe Ten years average of 1004 MU.

lil. Storage Position:

The storage position in various reservoirs as on 01.08.2001 when compared to the storage as on 4
01.08.2000 was as follows:- A

Sl Name of the Group As on As on Difference
No. 01.08.2001  01.08.2000 L
1. Nilgiris 663.120 678.610 () 1549
2, P.A.P. 197.290 142.370 (+) 54820 e
3. Periyar 88.560 29.470 (+) 59.090 4
4, Papanasam & Servalar 14.330 1.470 (+) 12860 4
5. Suriliyar 19.880 20.000 8 0.120
6. Kodayar 47.000 81.610 =) 34610
7. Total Excluding Mettur 1030.180 953.530 (+) 768650
8.

For Mettur 41.110 38.170 +) 2.940www.taneef.org




ii
IV. Performance of Thermal Stations:

i. Tuticorin (5 x 210 MW):
. The details of generation at Tuticorin T.P.S. during July, 2001 were as follows:
Unit Availability Generation Plant Load
Factor (%) (in MU) Factor (%)
l (210 MW) 100.00 144.50 92.50 |
i (210 MW) 84.60 119.99 76.80 ;
] (210 MW) 100.00 155.22 99.30
v (210 MW) 90.70 140.07 89.70
‘ \ (210 MW) 62.90 96.92 62.00
STATION 87.64 656.70 84.06
ii. Mettur (4 x 210 MW): ‘
The details of generation at Mettur T.P.S. during July, 2001 were as follows:
Unit Availability Generation Plant Load
Factor (%) (in MU) Factor (%)
| (210 MW) 74.79 106.27 68.49
i (210 MW) 95.15 145.59 93.68
[ (210 MW) 92.87 132.72 85.88
Y (210 MW) 100.00 145.70 94.05
STATION 90.70 530.28 85.53
* iil. North Chennal ( 3 x 210 MW):
The details of generation at North Chennai T.P.S. during July, 2001 were as follows:
, Unit Availability * Generation Plant Load
Factor (%) (in MU) Factor (%)
, I (210 MW) 98.84 143.78 92.03
»
il (210 MW) 98.36 129.53 82.90
it (210 MW) 99.26 127.78 81.78
STATION 98.82 401.09 85.57

iv. Ennore (2 x 60 MW + 3 x 110 MW):
The details of generation at Ennore T.P.S. during July, 2001 were as follows:

Unit Availability Generation Plant Load
Factor (%) (in MU) Factor (%)
! (60 MW) X 83.40 22,62 50.70 ;
I (60 MW) 18.50 467 ' 10.50 |
. It (110 MW) 74.10 , 28.76 3510 | |
v (110MW) 0.00 0.00 0.00 .
. V.  (110MW) 0.00 0.00 0.00

STATION 31.70 ‘ 56.05 3276

‘www.taneef.org .




V. Coal Particulars for July, 2001:

Sl.No. Particulars Tuticorin Mettur North Chennai Ennore
TPS TPS TPS TPS
1. Coal Linkage (in lakh tonnes). ' 4.40 3.45 3.00 2.20
2. Coal Receipt (-do-) 4.77 3.43 2.59 _ 076
3. Coal Consumption (-do-) 4.40 3.83 3.12 0.68
4, Coal Stock as 2.87 3.65 2.09 1.77
on 01.08.2001 (-do-) \
5. Specific Coal Consumption 0.668 0.723 0.772 1.211
(Kg./Kw hr.)
V1. Auxillary consumption and oil consumption during July , 2001:
Name of theThermal Power Station
Details :
o Tuticorin M.T.P.S. N.C.TPS. E.T.PS.
Specific Oil consumption (ml/ug) 1.52 0.876 11.9 45.1
Aucxiliary consumption (%) 7.8 8.05 9.26 18.7

VIl. Important Circulars:

1. Payment of LIC premium from TNEB GPF - Stoppage - Orders issued in Board's Circular Memo. (P)
No0.28867/F.24/F242/2001, dated 07.07.2001.

2. Pension - Payment of DCRG and first month pension - Mode of disbursal in respect of retirees from Five
Branches/Chief Engineers/S.Es.and equal categories - Instructions issued in Board's Circular Memo.
{Pt.) N0.28690/956/F.4/F.42/2001-1, dated 10.07.2001.

S. Mookandi,
Executive Engineer/
Chairman's Office.

* % %

The following are the details of posts Created, Abolished/Lapsed, Upgraded and Downgraded
during the month of July, 2001.

M. Chockalingam,
Chief Engineer/Personnel.

POSTS CREATED

Name of the Name of the Remarks

Sl Referencein No.of Purpose for which
No. which the orders Circle Post Posts the posts were
issued. created
(1) () 3 @) (5) (6) 7)

1. Per.B.P.(Ch.) Dharmapuri Part time S For attending For a period
No.132, (Adm.Br.), E.D.C. Conservancy to the works of one year
dt. 2.7.2001. Worker in Central from the date

Office and of utilisation.
Division. ‘

2. PerB.P.(Ch) - CE/Spl.Studies/ For preparing For a period
No.178, (Sectt.Br.), Master Plan, a Master plan of three months
dt. 2.7.2001. at Chennai forimprovement  fromthe date

of Transmission  of utilisation.
and Distribution
Systems.
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M ) @) (4) () ©6) @)

3. PerB.P.(Ch) GCC/Madurai  AE/Elec!. 1  Thispostrevived Upto28.2.2002.
No.135, (Adm.Br.), for carryout to
dt. 5.7.2001. the T&D works

in T'veli Region.

4. PerB.P.(Ch) CE/Techl. EA to CE (in the 1 Thesepostsare Foraperiod
No.183, (Sectt.Br.), Audit, now rank of AEE/Elecl.) revived for upto 30.11.01
dt. 10.7.2001. redesignated  Asst. Cum Steno 1  supportingstaff  fromthe date

as CE/Comml. Office Helper 1 tothe CE. of utilisation.
Total 3

5. Per.B.P.(Ch) Nagapattinam AEE/Elecl. 1 For Switching For a period
No.137, (Adm.Br), E.D.C Techl. Asst./Elecl. 4  Operationand of one year
dt. 10.7.2001. monitor 330.5 from the date

Total 5 MW combined of utilisation.
cycle GTP
Generation.

6. PerB.P.(FB) SE/GTPP/ EE/(Elecl.) 1 For 100 MW/ For a period
No.19, (Adm.Br.), Ramnad AEE/Mechl. 1 Kuttalam GTPP  ofone year
dt. 10.7.2001. AEE/Civil 1 inMyladuthurai.  fromthe

AE/Elecl. 1 date of
AE/Mechl. 1 utilisation.
AE/Civil 2
Asst.(Accts.) 1
Typist 1
Techl.Asst.(Elecl.) 2
Techl.Asst.(Mechl.) 1
Total 12

7. Per.B.P.(Ch) Gobi EDC Driver 1 Foroperating For a period
No.138, (Adm.Br.), anew Lorry. of one year
dt. 13.7.2001. from the date

of utilisation.

8. Per.B.P.(Ch) Resident Helper 1 Reviva From 5.4.01
No.186, (Sectt.Br.), Manager/ "tothe date
dt. 13.7.2001. New Delhi . of issue of

ordersto be
issued.

9. PerB.P.(Ch) GCC/Madurai AE/Civil 2 Thesepostsare Upto28.2.2002.
No.140, (Adm.Br.), AE/Elecl. 2  revived for
dt. 17.7.2001. Jr.Asst./Accounts 1 Transmission

Steno Typist- 1 and Distribution
Typist 1 worksin GCC/
Techl. Asst. 3  Madurai.
Total 10
10. Per.B.P.(Ch.) - Theni EDC AE/JE/Elec!. | Gr. 1  ForOperationand Fora period
No.141, (Adm.Br.), JE/Elecl. Il Gr. 4  Maintenanceof of one year
dt. 18.7.2001. Line Inspector 4 the11022KVSS fromthe date
Helper 1 (N.G.) at Annanji  of utilisation.
in Theni EDC.
Totat 10
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11.  Per.B.P.(Ch)) CE/D/Erode  EE/Eleci. 1 Revwva For a period
No.144, (Adm.Br.), of one year
dt. 24.7.2001. from the date
of utilisation.
12.  Per.B.P.(Ch)) Chennai EDC/ Switch Board 4 Formaintaining  Foraperiod
No.147, (Adm.Br.), South Operator/Line Inspector the 33/11 KVSS  of one year
dt. 26.7.2001. Helper 4  atVirugambakkam. from the date
of utilisation.
Total 8
13. Per.B.P.(Ch) Accts. Br. Officeron Spl.Duty 1  ForHT Billing For a period
No.196, (Sectt.Br.), (in the Grade of FC) and LT Billing of six months
dt. 26.7.2001. from the date
of utilisation.
14. Memo. (Per.) SE/Civil Foreman | Gr. (Driver) 1 For Driving the For the period ~
No.134947/793/ Project & Vehicle. from 1.3.2001 $
G37/G372/2000-3, Environment. t028.2.2002.
dt. 26.7.2001. §
15. PerB.P.(Ch)) Vigilance AEE/Elecl. 1  Toassist the For a period i
No0.203, (Sectt.Br.), Unit, Vigilance unit of one year
dt. 31.7.2001. Trichy. at Trichy. from the date
of utilisation. !
.
POSTS ABOLISHED
Sl Referencein Name of the Name ofthe No. of Reason for Remarks
No. whichthe orders Circle Post Posts abolition L3
issued.
1) ) @) (4) (5) (6) @)
1. Memo (Per) SE/Elecl.& Typist 1 Lyingvacant - »
No.134609/784/ Themaland  Office Helper 2 formorethan
G37/G372/2000-4, Hydro Project. six months
dt. 3.7.2001. Total 3 havelapsed
automatically.
2. PerB.P.(Ch.) GCC/Madurai AE/Elecl. 1  Consequenton With immediate
No.135, (Adm.Br.), the revival of effect.
dt. 05.07.2001. one AE/Elec!. ‘
post in Transformer
Erection, .
Tirunelveli.
3. Memo. (Per) Nagapattinam Provincial 176  Lyingvacant -
N0.006984/G39/ EDC RWE - 168  formorethan
G393/2000-1, Coal six months *
dt. 6.7.2001. Total 334 havelapsed
automatically.
4. Memo. (Per.) Virudhunagar  Provincial 31 Lyingvacant - *
No.033052/G39/  EDC R.W.E. 38  formorethan
G392/2001-3, : six months
dt. 6.7.2001. Total have lapsed
automatically.
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(1) (2)

(3)

(4)

(5)

6 (7)

5.  Memo. (Per) Karur EDC Provincial 80 Lyingvacant -
No.035783/G39/ R.W.E. 506 formorethan
(G393/2001-2, ——— six months
dt. 9.7.2001. Total 586 - havelapsed
automatically.

, 6. PerB.P.(FB.) SE/GTPP/ EE/Civil 1 - With immediate
No.19, (Adm.Br.), Ramnad effect.
dt.10.7.2001.

7. Memo. (Per) SE/Design Surveyor 2  Vacantfor With immediate

. Nc.136393/811/ and Foreman | Gr. 1 more than six effect.
G37/G372/2000-5, Investigation. Helper 18  months.
dt. 11.7.2001. Junior Assistant 2

Maistry Il Gr. 1
Carpenter 1
Tool Keeper 4
Watchman 1
Total 30
8. Memo. (Per)) Theni EDC Provincial 84 Lyingvacant -
No0.030345/ G39/ R.WE. 296 formore than
G393/2001-1, ——— six months
dt. 12.7.2001. Total 380 havelapsed
——— automatically.
9. PerB.P.(Ch.) Erode EDC Driver 1  Consequent With immediate
No.138, (Adm.Br.), on creation of effect
dt. 13.7.2001. Driver post in
Gobi EDC.
2 10. Per.B.P.(Ch)) Resident Office Helper 1 - With immediate
No.186, (Sectt.Br.), Manager/ effect.
dt. 13.7.2001. New Delhi.
e 11.  Memo. (Per) CE/R&D Foreman | Gr. 1 Consequenton Withimmediate
N0.134947/793/ (Driver) Creation of effect.
G37/G372/2000-3, same post
dt. 26.7.2001. in the office
of the SE/Civil
Project and
Environment.
POSTS UPGRADED
-NIL-
' POSTS DOWNGRADED
Si. Referencein Name ofthe Name ofthe No.of  Purpose for which Remarks
, No.  which the orders Circle Post Post  the post was
) issued. downgraded
) ) @) (4) &) (6) - (7)
: 1. Per.B.P.(Ch)) CE/NCES SE/In-house SE/In-house - With effect
No.200, (Sectt.Br.), Management 1  Management from31.7.01.
dt. 31.7.2001. Consultancy Consultancy C
Services. Services
Downgraded
- as EE/IMCS.
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GENERAL ADMN. & SERVICES
PART - II v
General Administration & Services

Establishment - Tamil Nadu Electricity Board - Re-designation of Chief Engineer/Transmission and
Commercial as Chief Engineer/Transmission and Re-designation of Chief Engmeer/Techmcal Audit as
Chief Engineer/Commercial - Orders - Issued.

(Permanent) B.P. (Ch.) No. 168 (Secretariat Branch) Dated the 28 June, 2001,
_ Aani 14, Vishu Aandu, “4

Thiruvalluvar Aandu 2032. 1

Read:
i) (Permanent) B.P. (Ch.) No.227, (SB), dated 22.9.2000. 1
ii) (Permanent) B.P. (Ch.) No.303, (SB), dated 5.12.2000. 4
iii) (Permanent)B.P. (Ch.) No.22, (SB), dated 22.1.2001. 1

Proceedings:-

In partial modification of the orders issued in the B.P. third cited, the Tamil Nadu Electricity Board E

hereby directs that the post of Chief Engineer/Transmission and Commercial be redesignated as Chief Engi-

neer/Transmission. S
2. The Tamil Nadu Electricity Board also hereby directs that the post of Chief Engineer/Technical

Audit be re-designated as Chief Engineer/Commercial. The above post shall be continued for six more

months from 1.6.2001 to 30.11.2001. The Chief Engineer/Commercial will also look after the Technical Audit

subjects also. Consequent on the above orders, the Superintending Engineer/Commercial shall work under ]

the control of the Chief Engineer/Commercial. 4

3. The incumbent of the post continued in para 3 above will be eligible to draw Pay, Dearness
Allowance and other allowances at the rates admissible from time to time.

4. The salary and other claims of the Chief Engineer/Commercial will be claimed and paid by the
Personal Assistant/Unit I1.

5. The expenditure is debitable to "Tamil Nadu Electricity Board Funds - Revenue expenses - 75 -
Employees Cost - 75.1 Salaries - 75.110 Salaries Provincial.”

6. Receipt of this order shall be acknowledged. »
(By Order of the Chairman)

-

G. Gnanaéelvam,
Secretary.

* % %

Establishment - Tamil Nadu Electricity Board - Office of Resident Manager and Guest House/New Delhi -
Certain posts created - Appointment of certain Officials on Contract basis - Regularisation of Service - Fram-
ing of Adho¢ Regulations - Orders - Issued.

(Permanent) B.P. (FB) No. 35 (Secretariat Branch) Dated the 4th July, 2001,
Aani 21, Vishu Aandu,
Thiruvalluvar Aandu 2032.
Read: '
(Permanent) B.P. (Ch.) No0.273, dated 1.12.1997.

Proceedings:-

Orders were issued in the Board's Proceedings under reference cited, appointing certain ~ person- ’ﬁ
nel on Contract basis in the Office of the Resident Manager/Tamil Nadu Electricity Board at New Delhi and ‘
monthly consolidated wages are being paid to them. The Resident Manager/New Delhi has sent a proposal

to regularise their services. Asthere were no regular posts to regularise their services, certain posts were
created in the B.P. cited.

2. With a view to regularise the Services of the staff, the proposal of the Resident Manager/New

Delhi was placed before the Board for framing suitable Ad-hoc Regulations. The Board i in |ts rpeetnr];%
held on 7.5.2001 approved the proposal. aneer.org
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3. Accordingly, the Tamil Nadu Electricity Board hereby directs that the following Adhoc Regu-
lations shall be framed viz:-

& ADHOC REGULATIO

The provisions of Tamil Nadu Electricity Board Service Regulations applicable to the holders of the
permanent posts in Tamil Nadu Electricity Board service shall apply to the holders of the temporary posts
created in the Office of the Resident Manager/Guest House at New Delhi, subject to the maodifications
specified in the following Regulations:-

i) CONSTITUTION: The posts shall constitute a separate Class in the said service.

iy APPOINTMENT: Appointment to the posts shall be made,
a) by direct recruitment  (or)
b) by transfer from any equal class.

i) APPOQINTING AUTHORITY: The appointing authority for the said posts shall be
the Chief Engineer/Personnel, Board Office Administrative Branch.

iv) The age, qualification and Scale of Pay for the temporary posts created in the Office
of the Resident Manager/Tamil Nadu Electricity Board and Tamil Nadu Electricity Board
Guest House at New Delhi shall be as indicated in the Annexure.

v) The holders of the posts in time scale of Pay shall be eligible to draw the Dearness
Allowance at the rates applicable to Regular Employees of the Board. The benefit
of casual leave and all other kinds of leave shall be allowed as applicable to Regular
employees of the Board.

vi) Every person appointed to the temporary posts by direct recruitment shall, from
tive date on which he joints duty, be on probation for a total period of one year within
a continuous period of two years.

(By Order of the Board )

Encl.: Annexure G. Gnanaselvam,
) Secretary.
ANNEXURE
. SI. No. Name of the post Age Qualification Scale of Pay
(1) (2) (3) (4) (5)
Rs.
> 1.  Assistant Not more than 28 years Graduate of a Recognised  3370-100-5770.
Liaison Officer of age on the 1st day of University.
(Provincial) July of the year in which

the selection for appoint-
ment is made.

2. Cook-cum-Care Mustnot have completed i) Must have passed 3050-75-3950-
taker (R.W.E.) 28 years of Age. IV Std. 80-4590.
ii) Should be able to read,
write and speak in any
of the local languages in
Delhi and Tamil.
iii) The appointing authority
shall be convinced of the
capacity of the incumbent
to hold the post consistent
with duties and responsi-
bilities of the post by virtue
of previous experience, etc.

«

» 3. Assistant Cook- - Must not have i} Must have passed 3050-75-3950-
cum-Mate Helper. completed 28 years IV Std. 80-4590.
of age. ii) Should be able to read,

write and speak in any of
the Local Language in
Delhi and Tamil.
www.taneef.org




(1) @ (3) (4) (5)

iii) The Appointing authority b
shall be convinced of the
capacity of the incumbent to
hold thepost consistent with
duties and responsibilities
of the post by virtue of
previous experience, etc.

/] True Copy //
* % %

Establishment - Tamil Nadu Electricity Board - Posts created in Office of Resident Manager and Guest
House at New Delhi - Regularisation of services of certain staff - Orders - Issued.

(Permanent) B.P. (FB) No.36 (Secretariat Branch) Daied the 4th July, 2001.
Aani 21, Vishu,
Thiruvalluvar Aandu 2032.

Read :

i) (Permanent) B.P. (Ch.) No.273, (SB), dt.1.12.97.
ii) Board's Memo. (Permanent) No.6927/A22/A222/2000-1, dt.17.2.2000.
iil) (Permanent) B.P. (FB) No.35, (SB), dt.4.7.2001,

Proceedings:-

As it was found difficult to find personnel from the regular cadre in the Board to put on the jobs +
in the Office of the Resident Manager/New Delhi, contract appointments were made on lumpsum basis. i
Based on the recommendation of the Resident Manager/New Delhi, the following posts were created in the
reference first cited:-

SL.No. Name of post ) 0. of post 4
1. Assistant Liaison Officer 1
2. Cook-cum-Care taker 1 1
3. Assistant Cook-cum-Mate Helper 1 » E
4. House keeping 2 L
5. Helper 1
6. Peon-cum-Driver 1
7. Office Helper 1

2. The following persons are working in the posts from the dates noted against each:-
SI.No. - Name & Designation Date of Joining B
Thiryvalargal :
1. M. Thirumeni, Assistant Liaison Officer 1.1.199
2. A. Pandiarajan, Cook-cum-Care taker 1.3.1993 -
3. G. Subramanian, Assistant Cook-cum-Mate Helper 1.3.1993
4, V. Sarojvathi, House keeping 1.3.1993
5. R. Nallasamy, Helper 15.12.1997 4
6. Sel.P. Malathy, House Keeping 15.12.1997 *
7. K. Gridharprasad, Office Heiper 15.6.1998
3. Inthe reference second cited, orders were issued enhancing the consolidated wages to the -

above Officials.

4. The Resident Manager/New Delhi has sent a proposal requesting to regularise their services.
The matter was therefore placed before the Board for framing suitable adhoc Regulations for regularising
the services of the persons working under the control of Resident Manager/Tamil Nadu Electricity Board/
New Delhi. Accordingly, orders were issued in the reference 3rd cited framing Adhoc Regulations.

5. The Tamit Nadu Electricity Board, after careful consideration, hereby directs that the followivg @ffieRierg
be appointed regularty in the s indicated against them with effect from the date of first appointment:




SlI.No. Name Post Date of Joining
* 1. Th. N. Thirumeni Assistant Liaison Officer 1.1.1991
2. Th. A. Pandirajan Cook-cum-Care taker 1.3.1993
3. Th. G. Subramanian Assistant Cook-cum-Mate Helper 1.3.1993
6. The Officials are eligible to draw regular scale of pay in the corresponding posts, as
indicated in the Annexure to the Board's Proceedings third cited.
7. The Deputy Secretary/Administration, Board Office Secretariat Branch is dlrected to take
. further action to regularise their services.

8. Receipt of this order shall be acknowledged.
- (By Order of the Board)

G. Gnanaselvam,
Secretary.

* % %

T.N.E.B. - Headquarters Dispensary - Part-Time Specialist/Assistant Dr. M. Prabhakaran, Sonologist -
Increase the Remuneration in the rank of Senior Civil Surgeon (Part-Time Consultant/Chlef (Sonologist) -
Orders - Issued.

(Per.) B.P. (Ch.) No. 136 (Administrative Branch) Dated 5.7.2001,
' Aani 21, Vishu Aandu,
Thiruvaliuvar Aandu 2032.

Read:

i) (Per) B.P. (Ch.) No.4, (Adm.Br.), dated 23.1.93.
, ii) (Per) B.P. (Ch.) No.334, (Adm.Br.), dated 10.6.96.
iii) Application by Dr. M. Prabhakaran, Sonologist.

Proceedings:-

In accordance with the orders issued in the reference second cited, Dr. M. Prabhakaran,
Sonologist, is being allowed Rs.200/- as consultation fee per visit w.e.f. 10.6.96.

2. Now, Dr. M. Prabhakaran, Part-Time Consultant/Assistant (Sonologist) has represented
that his remuneration may be enhanced to Rs.400/- per visit as he has been elevated as Senior Civil
Surgeon in the rank of Part-Time Consultant/Chief.

3. After careful consideration, it is hereby ordered that the remuneration payable to
Dr. M. Prabhakaran, towards the consultation fee shall be at the rate of Rs.400/- per visit subject to-a
maximum of Rs.2000/- per month. He should complete all the cases on the day of each visit.

4. The consultation fees sanctioned in para-3 above will be debited to "T.N.E.B. Funds -
Revenue Expenses - 76-125 other professional charges.”

5. The order will take effect from the date of assuming the charge as Part-Time Consultant/
Chief (Sonologist) at the T.N.E.B. Headquarters Dispensary, Chennai-600 002,

» (By Order of the Chairman)

M. Chockalingam,
Chief Engineer/Personnel.
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5

Memorandum No.55914/A23/A232/2001-1, (Secretariat Branch), dated 6th July 2001.

Sub: Court Cases - Filing of Vakalat, Affidavit and Counter-affidavits - Instructions -
Reiterated.

Ref: 1) Memo. No.54510/LC3/78-2, (SB), dated 4.9.79.
2) U.O. Note No. 32018/LC1/83-1, (SB), dated 23.4.83.
3) Memo. (Per.) No.80919/0&M Cell-Il (3)/93-1, (SB), dated 29.12.93.
4) Memo. (Per.) No.5961/O&M Cell-ll (3)/94-1, (SB), dated 7.2.1994.
5) Circular No.72043/LC2/95-1, (SB), dated 30.10.95.
6) Memorandum No.28810/A23/A231/2000-3, (SB), dated 9.5.2000.

In the references cited, specific instructions Have been issued regarding filing of Vakalat, prepa-
ration of para-war remarks and filing of counter-affidavit. it has also been instructed that Vakalat, Affidavit and
Counter-affidavit should be got approved at the place of deponent itself and then handed over to the Legal

Section at High Court. But, it has been brought to notice that these instructions are not followed by several
Officers.

2. With a view to avoid delay in filing the Vakalat, Affidavit and Counter-affidavit in the Court, it is
hereby ordered that the above instructions should be followed scrupulously and if any violation is noticed,
action will be taken against the concerned Official.

3. Receipt of this Memorandum shall be acknowledged.

G. Gnanaselvam,
Secretary.

* % %k

Tamil Nadu Electricity Board Employees Special Provident Fund-Cum-Gratuity Scheme -
Enhancement of Board's Contribution from Rs.5,000/- to Rs.10,000/- - Orders - Issued.

(Permanent) B.P. (FB) No.40 (Secretariat Branch) Dated 6th July, 2001,

Aani 22, Vishu Aandu,
Thiruvalluvar Aandu 2032.
Read:

1) B.P. Ms. (FB) No.76, (SB), dated 31.8.1985.

2) (Per) B.P. (FB) No.123, (SB), dated 2.12.1993.

3) (Per) B.P. (FB) No.55, (SB), dated 28.7.1994.

4) G.0O. Ms.No.429, Finance (Pension) Department,

dated 15.9.2000.

Proceedings:-

In B.P. Ms. (FB) No.76, dated 31.8.1985, the Board introduced the Tamil Nadu Electricity Board
Employees' Special Provident Fund-Cum-Gratuity Scheme, which was based on the Tamii Nadu Govern-
ment Employees Special Provident Fund-cum-Gratuity Scheme introduced in G.O. Ms. No.136, Finance
(Pension) Department, dated 29.2.1984.

2. In (Permanent) B.P. (FB) No.123, (SB), dated 2.12.1993, an amendment was issued to rule
9 of the Tamil Nadu Electricity Board Employees Special Provident Fund-cum-Gratuity Scheme con-
tained in Annexure-11 to B.P. Ms. No.76, (SB), dated 31.8.1985 allowing the Board's contribution of
Rs.5,000/- in the case of persons, who retire from service Voluntarily.

3. In(Per.) B.P. (FB) No.55, (SB), dated 28.7.1994, further amendment was issued to rule 9 of
the Tamil Nadu Electricity Board Employees Special Provident Fund-Cum-Gratuity Scheme allowing
Board's Contribution in the event of superannuation or voluntary retirement with effect from 30.8.1993 or
retirement on medical invalidation also.

4. In the Government Order fourth cited, the Government have issued orders enhancing the
Government Contribution under the Tamil Nadu Government Employees Special Provident Fund-cum-
Gratuity Sereme from Rs.5,000/- to Rs. 10,000/- in the case of retirement on Superannuation, Volun-
tary retirement and Medical invalidation of the Government Servants.

www.taneef.org
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5. The Tamil Nadu Electricity Board has decided to adopt the orders of the Government
mentioned in para 4 above. Accordingly the Board directs that the contribution payable by the Board
under the Tamil Nadu Electricity Board Employees Special Provident Fund-cum-Gratuity Scheme shall
be enhanced from Rs.5,000/- to Rs.10,000/- in the case of retirement on Superannuation, Voluntary
retirement and Medical invalidation of the Board employees.

6. This order shall take effect from 15.9.2000.

7. Receipt of the Board's Proceedings shall be acknowledged.

(By Order of the Board)

G. Gnanaselvam,
Secretary.

* % %

AMENDMENT NO.2/2001. ‘
Fundamental Rules - Joining time - Public Holidays and Saturdays and Sundays - Crediting the
unavailed joining time to Earned Leave Account - Amendments to F.R. 68 Issued - Applicability to
Board - Amendments to Tamil Nadu Electricity Board Leave Regulations - issued.

(Per.) B.P. (FB) No.42 (Secretariat Branch) Dated 7th July, 2001,
Aani 23, Vishu Aandu,
Thiruvalluvar Aandu 2032.

Read:
G.O. Ms. No.207, P&AR (FR-IV) Department, dated 14.8.97.
Proceedings:-

In exercise of the powers conferred by Section 79 (c) of the Electricity (Supply) Act, 1948
(Central Act 54 of 1948), the Tamil Nadu Electricity Board hereby makes the following Amendments to
the Tamil Nadu Electricity Board Leave Regulations:-

AMENDMENTS
In the Tamil Nadu Electricity Board Leave Regulations, in Regulation 10,--

(a) in Clause (a) the words "or joining time" shall be omitted;
(b) in sub-clause (2) of Clause (c) the words "or joining time" occurring in three
places shall be omitted.

2. Receipt of the Proceedings shall be acknowledged. )
(By Order of the Board)

G. Gnanaselvam,
Secretary.

* % %

AMENDMENT NO.6/2001

Fundamental Rules - Joining time - Public Holidays and Saturdays and Sundays - Crediting the unavailed
joining time to Earned Leave Account - Amendments to F.R. 106 Issued - Applicability to Board - Amend-
ments to Tamil Nadu Electricity Board Service Regulations - Issued.

{Per.) B.P. (FB) No.43 (Secretariat Branch) Dated 7th July, 2001,
Aani 23, Vishu Aandu,
Thiruvalluvar Aandu 2032.

Read:
G.0O. Ms. No.207, P&AR (FR-IV) Department, dated 14.8.97.

Proceedings:-

In exercise of the powers conferred by Section 79 (c) of the Electricity (Supply) Act, 1948
(Central Act 54 of 1948), the Tamil Nadu Electricity Board hereby makes the followind/ WhEHHIREAS
to the Tamil Nadu Electricity Board Service Regulations:-
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AMENDMENTS
In the Tamil Nadu Electricity Board Service Regulations, in Regulation 60:--

(1) Under instruction (2) (f) the following shall be substituted, namely:-

"(H All holidays including Second Saturday and Sunday will count as days for
the purpose of calculation under this Regulations:

Provided that when the days on which a Board employee's joining time begins or immediately
following the day on which his joining time expires is a holiday or one of series of holidays including
Second Saturday and Sundays, then those holidays may be prefixed or affixed or suffixed to joining
time and those holidays do not count as days for purpose of caiculation in this Regulation but they are
to be included in the maximum period of 30 days;

Provi further that --

(i) his transfer or assumption of charge does not involve the handing or taking
over of securities or of moneys other than a permanent advance;

(ii) his early departure does not entail a correspondingly early transfer from another
station of a Board employee to perform his duties; and

(iii) the delay on his return does not involve a corresponding delay in the transfer
to another station of the Board employee who was performing his duties
during his absence or in the discharge from Board Service of a person temporarily
appointed to it.

(g) Unless the authority sanctioning the transfer in any case otherwise directs ---

(i) if holidays including Second Saturday and Sundays are prefixed to joining
time, the joining time and any consequent rearrangement of pay and allowances
takes effect from the first day after those holidays;

(iiy if holidays including Second Saturday and Sundays are affixed or suffixed to
joining time, the joining time is treated as having terminated on, and any
consequent rearrangement of pay and allowance takes effect from the day on
which the joining time would have ended, if holidays including Second Saturday
and Sundays had not been affixed or suffixed.

Explanation: The term 'holidays’ used in instruction 2 (f) and (g) shall mean-

(a) holidays prescribed or notified by or under Section 25 of the Negotiable -
Instruments Act 1881 (Central Act XXVI of 1881) and

(b) with reference to any particular office, a day on which such office is ordered
by notification of the Government in the Tamil Nadu Government Gazette to
be closed for the transaction of public business, without f®serve or qualification.
The term does not include such local holidays as may be granted at the
discretion of Board or holidays which are merely permissible or discretionary;

(2) Forthe Instruction 10, the following shall be substituted, namely:-

"(10) When a Board employee has not availed himself of the joining time in full

at the time of transfer, the number of days of jcining time which have not been

so availed of , subject to a maximum of 15 days, shall be credited to his earned

leave account, subject also to the condition that he should apply within six months

from the date of his transfer and the number of days of joining time so credited

and the earned leave already at his credit together shall not exceed 240 days
as on the date of his joiring in the new post. For calculation of the unavailed joining
time excluding Second Saturday and Sundays and holidays, the due date of joining

shall be arrived at first excluding Second Saturday, Sundays and holidays, with

reference to the provisions under clause (f) of Instruction 2 and then the days shont
availed of by the Board employee shalil be deducted, with reference to the actual

date of joining duty from the due date of joining already arrived at".

2. Receipt of the Proceedings shall be acknowledged.
(By Order of the Board)

G. Gnanaselvam,
Secretaryww.taneef.org
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AMENDMENT NO.7/2001

Fundamental Rules -Instructions-1 under Fundamental Rule 106 - One day joining time - Exclusion of
holidays including Saturdays and Sundays - Amendment issued by the Government - Applicability to
Board - Amendment to Regulation 60 of Tamil Nadu Electricity Board Service Regulations - Issued.

(Per.) B.P. (FB) No.44 (Secretariat Branch) Dated 7th July, 2001,

Aani 23, Vishu Aandu,
Thiruvalluvar Aandu 2032.

Read:
G.0. Ms. No.118, P&AR (FR-1V) Department, dated 3.7.2000.

Proceedings:

In exercise of the powers conferred by Section 79 (c) of the Electricity (Supply) Act, 1948 (Central
Act 54 of 1948), the Tamil Nadu Electricity Board hereby makes the following Amendments to the Tamil
Nadu Electricity Board Service Regulations:-

AMENDMENT

in the said Regulations, in Regulation 60, under the heading "Instructions” for instruction (1)
the following instruction shall be substituted, namely:-

"(1) Not more than one day is allowed to a Board employee in order to join a new

post when the appointment to such post does not necessarily involve a change

of residence from one station to another. If a holiday or a series of holidays

including Second Saturday and Sunday follows the date of relief, it may be excluded

for the purpose of calculation of one day joining time. No joining time is admissible

in cases where the change of post does not involve an actual change of office".

2. Receipt of the proceedings shall be acknowledged.

(By Order of the Board)

G. Gnanaselvam,
Secretary.

* % %

AMENDMENT NO.8/2001

Establishment - Tamil Nadu Electricity Board - Direct Recruitment to the post of Assessor -
Non-application of upper age limit as provided in Tamil Nadu Electricity Board Service Regulations - Orders
issued - Amendment to Regulation 94 of Tamil Nadu Electricity Board Service Regulations - Issued.

(Per.) B.P. (FB) No.45 (Secretariat Branch) ® Dated 7th July, 2001,
Aani 23, Vishu Aandu,
Thiruvalluvar Aandu 2032.

Read:
(Per.) B.P. (FB) No.1, (Adm.Br.), dated 18.1.2000.

Proceedings:-

In exercise of the powers conferred by Section 79 (c) of the Electricity (Supply) Act, 1948
(Central Act 54 of 1948), the Tamil Nadu Electricity Board hereby makes the following Amendment to
the Tamil Nadu Electricity Board Service Regulations:-

AMENDMENT
In the said Regulations,

In Annexure-Ill referred to in Regulation 94, for the expresssion "Maximum-28 years"

occurring under the entry "(V) Age", in column (3) against the post "Assessor" in column (1), the
following shall be substituted namely:-

"The upper age limit as provided in Regulation 91 (d) (i) and (ii) shall not apply
to the post of Assessor. The maximura age of 35 yaars is fixed irrespective of
the priority category of the candidates". -

www.taneef.org
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2. Receipt of the proceedings shall be acknowledged.

(By Order of the Board)

G. Gnanaselvam,
Secretary.

* % %

House Rent - Refixation of rent for the Board's Rental Quarters with effect from 1.4.88 - Orders - Issued.

(Per.) B.P. (FB) No.48 (Secretariat Branch) Dated 9th July, 2001,
: Aani 25, Vishu Aandu,
Thiruvalluvar Aandu 2032,

Read:

1) (Per.) B.P. (FB) No.28, (SB), dated 22.6.90.
2) G.O. Ms.No.162, Finance (Pay Cell) Dept., dated 13.4.98.

Proceedings:-

In the Board's Proceedings cited, the Board fixed the rate of recovery of rent for occupation of
Board's Quarters with effect from 1.12.88, based on Government orders. Subsequently, the
Government of Tamil Nadu, while revising the scales of pay and allowances of the Government
employees with effect from 1.1.96, have also revised the rent with effect from 1.4.98 for employees
who are occupying Government quarters. The Tamil Nadu Elecy.Board has also revised the scales of
pay and allowances to its employees with effect from 1.12.1996 and the revised rates of House Rent
Allowance allowed to the employees of the Board were the same as followed by the Government of Tamil
Nadu to their employees with effect from 1.4.98. Therefore, the rates of rent for Board's quarters also
require revision.

2. The question of refixing the rent for the Board's quarters meant for occupation on rental
basis was examined. The Chief Engineer/Personnel was requested in 5/2000 to get the concurrence
of the Unions for adoption of orders of the Government on the revision of rent as was the practice. The
Chief Engineer/Personne! had issued many references commencing from 24.5.2000 till April 2001 to
the Unions with a view to give them an opportunity to express their views, if any. But the Unions have
not responded so far and thus failed to avail the opportunity. As the revision in the rates of rent should
be followed by the revision in the scales of pay and Hogse Rent Allowance, it has been decided to refix
the rent for Board's quarters by adopting the same method as was followed in the last occasion.

3. Accordingly, in supercession of the orders issued in the Board's Proceedings first cited,
the Tamil Nadu Electricity Board hereby directs that the rent for the Board's quarters provided to the
employees on rental basis shall be as follows:-

i) Inrespectof employees drawing pay below Rs.3200/- in the scale of pay of 3050-45980, no
rent recovery will be made.

ii) For others, the revised rent recovery shali be as indicated below:-

Pay Range Gr. | (a) Gr. il All other places
Rs. Gr.! (b) except | (@), I(b) & Gr. Il
-------------------- IN PERCENTAGE ---------c--cmmnonm--
3200-5464 1.5 1.5 1 ‘
5465-9999 3 3 2 -
10000 & above 4 4 3
iii) The revised rates of rent recovery shall take effect from 1st April 1998. The rent recovery i

already made at old rates upto 31.3.98 needs no revision even after the revised scales of pay.
4. Receipt of these Proceedings should be acknowledged.
(By Order of the Board)

G. Gnanaselvam,
Secretary.

www.taneef.org
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Memorandum No.92828/A3/A31/99-14, (Secretariat Branch), dated 9.7.2001.

Sub: Establishment - Tamil Nadu Electricity Board - Study on Work Allocation
and staff Pattern in four Thermal Stations by N.P.C. - Review and
recommendation by Member (Generation) - Further study by a Committee -
Orders - Correction to the Annexure intimated.

Ref: 1) (Per.) B.P. (FB) N0.66, (SB), dated 24.8.2000.
2) Hon'ble High Court Orders dt. 2.11.2000 in W.M.P. N0.21559/2000 in
W.P. N0.14877/2000.
3) Board's Memo0.92828/A3/A31/99-10, dated 24.2.2001.
4) Administrative Branch U.O. Note No.96388/G36/G363/2000-6,
dated 20.3.2001.

In continuation of the corrections issued in Board's Memo. 3rd cited, the following further
corrections be issued to the Board's Proceedings (FB) No.66, (SB), dated 24.8.2000 in so far as it
relates to Class | and I Officers who are not covered by Industrial Disputes Act:-

CORRECTIONS

i) Inthe Annexure to the Board's Proceedings cited under the heading 'Ennore Thermal Power
Station ', the following shall be substituted for the entries against the Serial Number-4.-

Si.  Designation Existing Posts now Creation Abolition
No. sanctioned recommended :
Strength by the High
as per last Level
continuance Committee

(1) (2) (3) (4) (5) (6)
4)  Asst. Exe.Engineer

Electrical 63 48 -- 15
Mechanical 53 59 6 --
Civil 9 9 -- --

ii) In the Annexure to the above Board's Proceedings under the heading ‘Mettur Thermal
Power Station ' the following shall be substituted for the entries against the Serial Number-18:-

Sl.  Designation Existing Posts now Creation Abolition
No. sanctioned recommended

Strength by the High

as per last Level

continuance Committee.
(1) (2) (3) (4) 5) (6)
18) Labour Welfare 1 1 -- --

Officer

G. Gnanaselvam,
Secretary.

www.taneef.org
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Establishment - Tamil Nadu Electricity Board - Director of Computers - Placed under the control of Chief
Engineer/Commercial - Orders - Issued.

(Permanent) B.P. (Ch.) No.184 (Secretariat Branch) Dated the 10th July, 2001.
Aani 26, Vishu Aandu,
Thiruvalluvar Aandu 2032.

Read :
(Permanent) B.P. (Ch.) No.33, (SB), dt.4.2.98.

Proceedings:-

The Computer Wing in Headquarters under the control of Executive Director/Planning shall be
placed under the control of Chief Engineer/Commercial, Chennai-2, with immediate efiect. The salary
of the staff will be drawn and disbursed by the Personal Assistant/Unit-il.

(By Order of the Chairman)

G. Gnanaselvam,
Secretary.

* % %

Circular Memo. (Pt.) No. 28690/956/F.4/F.42/2001-1, (Audit Branch), dated 10.7.2001.

Sub: Pension - Payment of DCRG and first month pension - Mode of Disbursal in
respect of retirees from Five Branches/Chief Engineers/Superintending Engineers
and equal categories - Instructions - Issued.

Ref: 1. B.P. Ms. No.1/Audit/dated 13.8.79.
2. Circular No.lAD/P.1I/D.No.1/dated 24.8.79.

With a view to expedite the settlement of all terminal benefits on the date of retirement, the
Board, in its order first cited, has directed the sanctioning authorities to effect payment of 90% of Death
Cum Retirement Gratuity as well as first month pension on the day of retirement. This procedure is
being followed almost in all circles except in five Branches of Chennai Head Quarters Office. As far as
the retirees in the category of Chief Engineer/Superintending Engineer, and all employees in Five Branches
of Tamil Nadu Electricity Board Head Quarters Office, the first month's pension, 100% Death Cum Retire-
ment Gratuity etc., are being authorised by the Audit Branch for making payment through indian Over-
seas Bank Branch concerned.

2. Of late, inconveniences are being experienced by the retirees in Five Branches and by the
Officers in the rank of Chief Engineers/Superintending Engineers in getting payment on authorisation
through the nominated Branch of Indian Overseas Bank. The matter was discussed with 1.0.B. Agency
Division, Chennai. it was agreed and decided to adopt a uniform procedure and accordingly the following
instructions are issued.

a) The Drawing & Disbursing Officer in respect of employees of Five Branches and in respect of
Chief Engineers/Superintending Engineers and equal rank, shall release 100% DCRG on the day of
retirement after getting sanction from the sanctioning authorities along with encashment of Earned Leave,
G.P.F Final Settlement, Special Provident Fund - Cum - Gratuity, etc., provided the pension proposals
are prechecked by the Audit Branch. The first month full pension shall be authorised by the Audit
Branch along with Capitalised Value. In case where precheck is not exercised by Audit Branch for
obvious reasons, the instruction contained in B.P. Ms.No.1/AB/dated 13.8.79 i.e., 90% DCRG & first

month full Pension shall be released by the Drawing & Dishursing Officers after sanction by the compe-
tent authority.

b) The Chief Financial Controller shall allot the required funds for the release of DCRG/ Pen-
sion either by adjusting the budget provision made by the audit branch or through Revised = Estimate
for 2001-2002 by the sanctioning authorities of the circles concerned.

3. The above instructions shall come into effect and made applicable for the employees retir-
ing on or after 1.7.2001.

4. Receipt of the Circular instructions may be acknowledged. www.taneef.org
G. Gnanaselvam,
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Secretary.
AMENDMENT NQ.9/2001.

Establishment - Tamil Nadu Electricity Board - Class | Service - Promotion to the post of Chief ©=  Fi-
nancial Controller and Financial Controller - Eligibility for considering promotion - Experience  criteria
- Orders issued - Amendments to Tamil Nadu Electricity Board Service Regulations - Issued.

(Per.) B.P. (FB) No.50 (Secretariat Branch) Dated 17th July, 2001.

Aadi 1, Vishu Aandu.
Thiruvalluvar Aandu 2032,

Read:
(Per.) B.P. (FB) No.85 (SB) dated 18.11.2000.

Proceedings:-

In exercise of the powers conferred by Section 79 (c) of the Electricity (Supply) Act, 1948 (Central

Act 54 of 1948), the Tamil Nadu Electricity Board hereby makes the following amendments to the Tamtl Nadu
Electricity Board Service Regulations:-

AMENDMENTS
In the said Regulations, in Annexure-| referred to in Regulation 92,--

(i) Under the heading "Class-I" and sub-heading "Division VI (Accounts)" in column (1)
against "Category 1 Chief Financial Controller", thereon, the following proviso shall be
added to the existing provisions in column (2) thereon, namely:-

* Provided that only those Financial Controllers who have put in not iess than
eight years of service in Class-| Service shall be eligible for being considered
for promotion”.

(i) Under Division VI (Accounts) in Column-1 "Category-2 Financial Controlier," thereon,
the following proviso shall be added to the existing provisions in column (2) thereon,
namely:-

"Provided that only those Deputy Financial Controllers who have put in not
less than five years of service in Class-| Service shall be eligible for being
considered for promotion".

2. The amendments shall take effect from 18.11.2000.
3. Receipt of the proceedings shall be acknowledged.
(By Order of the Board)

G. Gnanaselvam,
Secretary.

* % %

Establishment - Class Il Service - Filling up of vacancies of Assistant Engineer/Electrical, Mechanical and

Civil by internal selection - Consideration of employees in Non-Regular Work Establishment Cadre -
Orders issued.

Per.B.P.(FB) No.22 (Administrative Branch) Dated the 17th July, 2001.
Visu, Aadi 1,
Thiruvalluvar Aandu 2032.

Proceedings:-

As per the existing provisions in the Service Regulations, the employees in Regular Work
Establishment and Draughtsman cadre alone have been considered for internal selection to the post of

Assistant Engineer by internal selection and the employees in Non-Regular Work Establishment cadres
were not considered for internal selection.

2. Representations have been received from the empioyees in non-Regular Work
Establishment cadre that even though they also possess the qualification of B.E. which is the prescribed
qualification for the post of Assistant Engineer/Eiectrical, Mechanical and Civil, they are continued as
Office Helper, Record Clerk etc. since they are not eligible for internal seleg}ioi.taneef.org




13
3. The matter has been carefully examined. Under the scheme of appointment on
compassionate grounds, the Legal Heirs of the deceased Board employees, who have possessed B.E 1st
Class (qualification in Technical Education) are considered for appointment to the post of
Assistant Engineer. The women legal heirs who have possessed B.E. in 2nd Class are appointed as Office
Helpers and Men are appointed as Helpers. By continuing them as Helper/Office Helper they are
deprived of their legitimate claim for appointment to the post for which they possess the qualification.

4. Accordingly, the Tamil Nadu Electricity Board after careful consideration hereby directs that
the employees in non Regular Work Establishment cadre who possess B.E. Degree and rendered a
minimum service of one year in the Board shall also be considered for internal selection to the post of
Assistant Engineers/Electrical, Mechanical and Civil by internal selection.

(By Order of the Board)

M. Chockalingam,
Chief Engineer/Personnel.

* %k %

Establishment - Tamil Nadu Electricity Board - Energy Conservation Cell at Madurai shifted to Chennai
Headquarters - Orders - Issued.

(Permanent) B.P. (Ch.) No.188 {(Secretariat Branch) Dated the 17th July, 2001.
Aadi 1, Vishu Aandu,
Thiruvalluvar Aandu 2032.

Read:

i) (Permanent) B.P. (Ch.) No.23, (SB), dt.1.2.2000.
ii) Memorandum (Permanent) N0.026482/167/G37/G372/
2001-1, dated 25.5.2001.

Proceedings:-

In the Board's Proceedings cited, Orders were issued creating Energy Conservation Cell one
at Chennai and another at Madurai. In the Administrative Branch Memorandum second cited, Orders
were issued for the continuance of the above two Energy Conservation Cells for a further period upto
31.3.2002 from the date of expiry of the sanction of the posts.

2. With a view to carryout the works in the Energy Conservation Celi in an effective manner, it
has been decided to shift the Energy Conservation Cell at Madurai to Chennai Headquarters.

3. Accordingly, the Tamil Nadu Electricity Board hereby directs that the Energy Conservation

Cell at Madurai be shifted to Headquarters, Chennai-2, along with the following staff with immediate
effect:-

One

1. Executive Engineer/Elec!. 1

2. Assistant Executive Engineer/Elecl. 3 Three

3. Assistant Engineer/Elecl. : 1 One

4. Junior Assistant : 1 One

5. Typist 1 One

6. Office Helper 1 One
Total : 8 Eight

The above Cell will be placed under the control of Chief Engineer/Research & Development, Chennai-2.
4. Receipt of this Order shall be acknowledged.
(By Order of the Chairman)

G. Gnanaselvam, www.taneef.org
Secretary.
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Establishment - Tamil Nadu Electricity Board - Fixing Work norms to the staff of Board Office
Accounts Branch and Board Office Audit Branch - Orders - Issued.

(Permanent) B.P. (Ch.) No.194 (Secretariat Branch) Dated the 23rd July, 2001,
Aadi 7, Vishu Aandu.
Thiruvailuvar Aandu 2032.
Read:
(Per.) B.P. (Ch.) No.223, (SB), dated 13.9.2000.

Proceedings:-

In continuation of the orders issued in the Board's Proceedings cited, it is hereby ordered that
the following work norms be fixed for the staff of Board Office Accounts Branch and Board Office Audit
Branch in the Headqtarters:-

BOARD OFFICE ACCOUNTS BRANCH
Currents/Files

1. Assistant : 14 Nos. per day
2. Accounts Supervisor/Stores Supervisor : 16 Nos. per day
3. Assistant Accounts Officer : 28 Files per day
4. Accounts Officers/Chief Stores Officers : 40 Files per day
5. Deputy Financial Controller : 30 Files per day
6. Stores Controller : 38 Files per day
7.

Typist : : 30 pages of double line space or 15

. , : pages of single line space Foolscape
pages per day. (In respect of routine |
reminders, it is taken aghalftaagerlorg

.
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BOARD OFFICE AUDIT BRANCH

Sk.No. Name of the Section/Area No.of currents/Cases files per day/Auditor
1. F1 (Adm.Section) 10
2. F2 Section 12
3. F3 Section 6
4, Pension Area (Sec.F4 to F.15) 3
5. Pre-Audit Area (Sec.F16 to F.18) 16
6. F.23 Section - 2
7. F.24 Section 3
8. F.25 Section 1
9. Typist 30 pages ofdouble line space or 15 pages

of single Line space Foolscape pages per day.
(in respect of routine reminders, it is taken as
half page.)

2. The Orders shall take immediate effect.
3. Receipt of this order shall be acknowledged.
(By Order of the Chairman)

G. Gnanaselvam,
Secretary.

* % %

Establishment - Tamil Nadu Electricity Board - Creation of one post of Officer on Special Duty in the
grade of Financial Controller - Th. S.K. Balakrishnan, Financial Controller - Retired on 31.5.2001 -
Appointment as Officer on Special Duty - Orders - Issued.

(Permanent) B.P. (Ch.) No.196 (Secretariat Branch) Dated 26th July 2001.
Aadi 10, Vishu Aandu,
Thiruvalluvar Aandu 2032.

Proceedings:-

To develop the Software for HT Billing and LT Billing and to introduce Computerisation of
inventory Management, the Chairman/Tamil Nadu Electricity Board hereby directs that one post of

Officer on Special Duty in the grade of Financial Controller be created for a period of 6 (six} months
from the date of utilisation.

2. Consequent on the creation of the post of Officer on Special Duty, the Chairman/Tamil
Nadu Electricity Board hereby directs that Th. S.K. Balakrishnan, Financial Controller, (Retired) be
appointed as Officer on Special Duty for a period of 6 (six) months from the date of his taking over of
this assignment. He shall be paid a fixed payment of Rs.7,500/- (Rupees Seven thousand and five

hundred only) per month. He will work under the control of Chief Financial Controller/General in Board
Office Accounts Branch.

3. His pay will be claimed and paid by the Chief Financial Controlier/General.

4. The expenditure is debitable to "Tamil Nadu Electricity Board - Funds - Revenue
Expenses - 75 - Employees cost - 75-1 - Salaries - 75-110 - Salaries Provincial".

5. Receipt of this order shall be acknowleged.
' (By Order of the Chairman)

G. Gnanaselvam,
Secretary.

* %k %

www.taneef.org




FINANCE

PART - il
Finance

Pension - Dearness Allowance to pensioners and family pensioners - Revised rates from 1st Janu-
ary 2001 - Orders - Issued.

(Permanent) B.P. (Ch.) No.177 (Secretariat Branch) Dated 2nd July 2001.
Aani 18, Vishu,
Thiruvalluvar Aandu 2032.

Read :

1. (Per.) B.P. (Ch.), No.302, (S.B.), dated 5.12.2000.
2. G.0.Ms.No.236, Finance (Pension) Dept., dated.20.6.2001.

-~ Proceedings:-

Iin the G.O. cited, the Government of Tamil Nadu have revised the rate of Dearness Allowance
payable to their pensioners/family pensioners with effect from 1st January 2001. The Tamil Nadu
 Electricity Board has decided to adopt the Government Orders to the pensioners/family pensioners of

the Tamil Nadu Electricity Board also.

2. Accordingly, the Tamil Nadu Electricity Board directs that the pensioners/family pensioners of the Tamil
Nadu Electricity Board shall be paid Deamess Allowance with effect from 1st January 2001 at the following rates:-

Date from which payable Revised rate of Dearness
Allowance (Per month)
1st January 2001 43% of pension/family pension

3. The families of deceased, Contributory Provident Fund/Non-pensionable establishment
beneficiaries who are in receipt of Ex-gratia payment of Rs.605/- per month with reference to (Permanent)
B.P. (Ch.) No.238, (S.B.), dt.22.9.98 of the Board shall also be paid Dearness Allowance at the rate of 35%
per month with effect from 1.1.2001.

4. The difference between the Deamess Allowance drawn from 1st January 2001 and the revised
Dearness Allowance now ordered shall be drawn and paid as arrears for the pensioners/family pensioners and
families of deceased Contributory Provident Fund/Non-pensionable establishment beneficiaries who are in  receipt
of Ex-gratia payment of Rs.605/- per month with reference to (Per.) B.P. (Ch.) No.238, (SB), dt.22.9.98. The
amount of Deamess Allowance involving fraction of a rupee shall be rounded off to the next higher rupee.

5. These orders are applicable to the present and future family pensioners. In the case of divisible
family pension, the Dearness Allowance shall be divided proportionately.

(By Order of the Chairman)

G. Gnanaselvam,
Secretary.

* % %

Accounts - Tamil Nadu Electricity Board - Annual Statement of Accounts for the year 2000-2001
(Preliminary) and Balance Sheet as on 31.3.2001 - Adopted.

(Permanent) B.P. (FB) No.14 (Accounts Branch) Dated 3.7.2001,
’ Aani 19, Visu Aanduy,

Tiruvalluvar Aandu 2032.
Proceedings:-

The Tamil Nadu Electricity Board has passed the following resolution on 29.6.2001.

RESOLUTION

"Resolved that the Annual Statement gf Accounts for the year 2000-2001
(Preliminary) and Balance Sheet as on 31.3.2001 of the Tamil Nadu Electricity
Board be and is hereby approved and adopted."

(By Order of the Board)
S. Kathiresan,

Chief Financial %%%’PA',%@?‘E .
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Loans and Advances - Interest - Rate of interest on House Building Advance, Conveyance Advance,
etc., for the Financial year 2000-2001 - Orders - Issued.

(Permanent) B.P. (FB) No.37 (Secretariat Branch) Dated 4th July 2001,
Aani 20, Visu Aandu,
Thiruvalluvar Aandu 2032.
Read:

i) (Per.) B.P. (FB) No.42, (SB), dated 8.5.2000.

i) G.O.Ms. No.82, Finance (Loan Cell) Department, dated
26.2.2001.

Proceedings:-

The Tamil Nadu Electricity Board directs that the rate of interest to be charged on House Building

Advance, Conveyance Advance and other personal loans granted by the Tamil Nadu Electricity Board to its
employees for the year 2000-2001 are detailed below:-

Class of Loan/Advance Percentage per annum for the

financial year 2000-2001

For House Building Advance

a) Forloans upto Rs.50,000/- 9.50

b) Forloans upto Rs.50,001/- to Rs.1.50,000/- 11.00
c) Forloans upto Rs.1,50,001/- to Rs.5,00,000/- 13.00
d) Forloans upto Rs.5,00,001/- to Rs.6,00,000/- 14.00
For Conveyance Advan

a) For purchase of Motor car 17.00

b) For purchase of Motor cycle/Scooter 13.50

c) For purchase of Bi-Cycle 11.00
Other personal Loans

a) For purchase of Computer 12.00

b) Others 12.00

These rates will take effect from 1st April 2000.

2. The penal interest on all over due instalments of principal and interest shall be 2.75% more than
the normal rate of interest per annum.

(By Order of the Board)

G. Gnanaselvam,
Secretary.

* % %

Amendment No.42:

Electricity - Introduction of simplified procedure for review of additional current consumption deposit for LT
services and dispensing with payment of interest on current consumption deposit both for HT and LT
services - Amendment to Clause 14.11 of Terms and Conditions of supply of Electricity - Issued.

(Per.) B.P. (FB) No.87 (Technical Branch) Dated 4.7.2001,

Aani 20, Vishu,
Thiruvalluvar Aandu 2032.

Read:

1. B.P.Ms. (F.B.) No. 61, {Adm.Branch), dated 24.12.88 and subsequent amendments.
2. Per. B.P. (F.B.) No.13, (Accounts Branch), dated 12.9.2k.
3. Per. B.P. (F.B.) N0.167, (Tech.Branch) dated 11.10.2k.

Proceedings:-

In order to streamline the existing procedure for review of current consumption deposit in
respect of LT service, orders have been issued in the B.P. second cited, fixing\glabriadespd current
consumption deposit to be taken at the time of review to be made once in five years for LT services and
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dispensing with the payment of interest on current consumption deposit for all H.T. and L.T. consumers
with effect from 1.10.2000 onwards.

Accordingly, in exercise of the powers conferred by Section 49 of Electricity (Supply) Act 1848
(Central Act LIV of 1948), read with Section 79 (J), the Tamil Nadu Electricity Board issues the following
amendments to sub clause 14.11 of the Terms and Conditions of Supply of Electricity notified in B.P. Ms.(F.B.)
No.61, (Adm. Branch), dated 24.12.88 and amended upto 31.8.95 and published in Part-VI Section 3 (b) of
the Tamil Nadu Government Gazette No.7, dated 21.2.96 and further amended subsequently.

The amendment shall come into force immediately.

AMENDMENT
Sl.No. Clause Existing to be amended Proposed as
1. 14.11 The Earnest Money Deposit paid does not The Earnest Money Deposit paid
bear any interest till the date of effecting does not bear any interest.

power supply.

(By Order of the Board)
’ S. Nagalsamy,
Accounts Member.

* % %k

Circular No.X/DFC/T/AO/T/D.28/490/2001, (Accounts Branch), dated 6.7.2001.

Sub: Service Tax liability for remittance exemption for certain services - Instructions -
Issued - Reg.

Ref: Circular No.889/98-2/X/T/A1(A/cs. Branch), dated 7.1.99.

In the reference cited, instructions have already been issued that the Chief Engineers/
Superintending Engineers who are availing the services of clearing and forwarding of goods
transporters have to collect service tax at the rate of 5% from each bill of the service providers and
remit the amount to Central Excise Authorities.

However the Government of India in the Notification No.48/98-ST, dated 2.6.98 have ordered
the following:-

In the table giving details of service attracting service tax, the item in Sl.No.11, "Goods
Transport Operator" may be deleted. Hence the name of service * Goods Transport Operator"
mentioned in the Circular under SI.No. 11 may be deleted.

Further as per Notification 7/99-ST/23.8.99 the clearing and forwarding agents shall hence
forth pay the Service Tax in respect of taxable service rendered by them instead of the person who
engages such agent with effect from 1.9.99.

In the Circular it is stated that in respect of clearing and forwarding agents, Board may have to pay
servicetax. In as much as in the Government of India Notification the responsibility of remitting the service
tax was shifted to the clearing and forwarding agents. It is informed that in respect of all services
mentioned in the list enclosed only the service provider has to remit to the concerned Excise Authorities.

In nutshell in the event of service provider claiming service tax the same shall be admitted by
the bill passing authority subject to the provisions of purchase order and confirmation as to the
remittance of service tax (can be obtained in the Auditor's Certificate) from the service provider before
releasing the Earnest Money Deposit/Security Deposit retention amount etc.

A detailed list of services for which service tax is applicable is enclosed for ready reference.
The receipt of the Circular may be acknowiedged.

S. Kathiresan,
Encl.: 1 Chief Financial Controller/Gl.

www.taneef.org
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Encl.:
LIST OF SERVICES LIABLE TO PAYMENT OF SERVICE TAX $.66

Advertising Services

Air travel passenger Booking
Architect.

Chartered Accountant.
Clearing and forwarding service
Company Secretary

Cost Accountant

Courier services

Credit rating agency

10. Customs clearing service

11. Engineering consultation

12. Insurance services

13. Interior decorator

14. Management Consultant

15. Mandal Service

16. Market research Agency

17. Mechanised slaughter house
18. Pager services

19. Placement services

20. Real Estate Agent

21. Renting a cab service

22. Security Agency

23. Share broker service

24. Steam Agent service

25, Telephone service relating to telephone connnections
26. Tour service

27. Underwriter

©CONOO AWM=

* %x %

Circular Memo. (P.) No.28867/F.24/F.242/2001, (Audit Branch), dt.7.7.2001.

Sub: Payment of LIC Premium from TNEB G.P.F. - Stoppage -
Orders issued.

Ref: 1. Audit Branch Circular Letter No.56739/987/F/U-111/97,
dt.2.3.97.
2. Audit Branch Circular Letter No.41867/561/F.24/F.242/2000,
dt.16.10.2000.
3. Circular Letter No.18737/F24/F.242/AB, dt.4.5.2001.

In Circular Letter first cited, the employees were permitted to make payment to L.I.C. by
making withdrawal from their G.P.F. Accounts. Based on the Circular Letter No.56739/987/F/U-I11/97,
dt.2.3.1997, Part-final withdrawal and Temporary Advance were allowed in certain Circles. The
Superintending Engineer/Tiruvannamalai E.D.C. raised a clarification on payment of premium by availing
part-final withdrawal by Subscribers who have not completed 15 years of service in the Board.

2. A detailed review was made and it is observed that according to Regulation 29-A of the
Tamil Nadu Electricity Board G.P.F. Regulations financing of L.I.C. Premium through G.P.F. shall be
made applicable only for the employees subscribing to G.P.F. (Madras) or to CPPF Scheme and the
employees governed by the Madras Contributory Provident Pension Fund Insurance Rules 1950. Thus,
the employees who are admitted to T.N.E.B. G.P.F. Scheme are not eligible for payment of L.I.C.
Premium covered under TNEB G.P.F. Regulations 19 to 29.

3. Based on the above Rule position, a revised instruction was issued in reference 2nd cited to
the effect that for the policies enrolled with reference to Circular letter No.56739/987/F/U-111/97,

dated 2.3.1997, payment of premium was allowed to continue from G.P.F. as a special case and there
should not be any future enrolment.

4. The matter has been further reexamined and it is considered that a uniform policy should
be followed. As it is not possible to extend the benefit to the employees of other Circles, it has been
decided to withdraw the instructions issued in Circular letter dt.2.3.1997 and 16.10.2000.

www.taneef.org
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5. With a view to following strictly the provisions of Tamil Nadu Electricity Board General
Provident Fund Regulation on a uniform basis, it is hereby ordered that the financing of L.1.C. Premia
from the G.P.F. in respect of T.N.E.B. G.P.F. Subscribers already enrolled in certain Circles be stopped
forthwith. However, no recovery need be made for the payment of premium already made from Tamil
Nadu Electricity Board General Provident Fund.

6. This order takes immediate effect.
(By Order of the Chairman)

S. Nagalsamy,
Accounts Member.

(U.O.Note No.28867/F.24/F.242/2001, (Audit Branch), dt.12.7.2001).
* % %

Incentive Scheme - Monthly Thermal Incentive Allowance and Annual Thermal Incentive Bonus for the
staff of North Chennai Thermal Power Station - Revision of norms on par with Tuticorin Thermal Power
Station and Mettur Thermal Power Station - Orders - Issued.

(Per.) B.P. (FB) No.49 (Secretariat Branch) Dated 10th July 2001, ‘1

Aani 26, Vishu, i

Thiruvalluvar Aandu 2032. 1

Read: E
1. (Per.) B.P. (FB) No.11, (SB), dated 17.2.98.
2. (Per.) B.P. (FB) No.58, (SB), dated 18.7.98. i E
3. (Per.) B.P. (FB) No.59, (SB), dated 18.7.98.
4. Memo. (Per.) No.15842/A3/A32/99-4, dated 14.2.2000. 1
5. Memo. (Per.) No.15842/A3/A32/99-5, dated 23.2.2000. i
6. Memo. No.15842/A3/A32/99-7, dated 7.8.2000.
7. From the Chief Engineer/N.C.T.P.S. Note dated 30.3.2001 to

Member (Generation).

Proceedings:-

In the Board's Proceedmgs first cited, the Board issued orders introducing a scheme of payment
of Monthly Thermal Incentive Allowance and Annual Thermal Incentive Bonus to the employees of North
Chennai Thermal Power Station. The eligibility norm fixed for North Chennai Thermal Power Station is
achievement of a minimum output corresponding to an annual rate of 6000 KW.Hr./KW/Year of installed
capacity whereas it is 5100 KW. Hr/KW/Year for Tuticorin Thermal Power Station and Mettur Thermal
Power Station.

2. lIthas been represented that the norms fixed for North Chennai Thermal Power Station are too
high and that the same may be revised on par with Tuticorin Thermal Power Station and Mettur Thermal
Power Station. The request has been carefully considered by the Board and the Board has decided to
revise the norms for North Chennai Thermal Power Station.

3. Accordingly, the Tamil Nadu Electricity Board in partial modification of the orders issued in the
reference first cited, directs that the eligibility norms for-drawal of Monthly Thermal Incentive Allowance and
Annual Thermal Incentive Bonus to the employees of North Chennai Thermal Power Station shall be revised
as below on par with Tuticorin Thermal Power Staiton and Mettur Thermal Power Station:-

{) The minimum output for eligibility of Monthly Thermal Incentive Allowance
shall be 5000 KWH/KW instead of 6000 KWH/KW.

i) For every 100 KWH/KW over and above 5000 KWH/KW (instead of existing
6000 KWH/KW), Annual Thermal Incentive Bonus shall be admissible. The k¢
quantum of Annual Thermal Incentive Bonus admissible for 5100 KWH/KW 1
shall be the same as ordered for 6000 KWH/KW in (Per.) B.P. (FB) No. 11,
(SB), dated 17.2.98.

4. There shall be no change in the existing rate of bonus admissible for every slab of further
100 KWH/KW and in the other existing conditions to be satisfied for becoming eligible for the payment
of Monthly Thermal Incentive Allowance and Annual Thermal Incentive Bonus.

5. These Proceedings shall take effect from the date of issue.
(By Order of the Board) .

G. Gnanaselvam, d

Secretary.

www.taneef.org
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Training & Development - Regular and Short term programmes for Technical & Non-technical Personnel
and Prepromotion Training - Proposal approved - Orders issued - Regarding.

(Per.) B.P. (F.B.) No.96 (Technical Branch) Dated 12.7.2001,
Aani 28, Vishu Aandu,
Thiruvalluvar Aandu 2032.

Read:

1. (Routine) B.P. (Ch.) No.26, (Techl.Branch), dated 23.2.2001.
2. (Per) B.P. (Ch.) No. 141, (T.B.), dated 9.5.2001.
3. Memorandum No.57500/A10/A101/2001-5, dated 2.7.2001 of BOSB/TNEB.

Proceed ngs:-

Two months regular training programmes are being conducted to the various categories of field
staff in the 15 training centres and Institutes of the Board covering 1450 staff in each year. The percentage
of staff trained including those covered under many special programmes are about 10%. With the present
training mode, many staff may not get training in their life time.

2. TNEB having 800 Substations, 5.5. lakh Km. lines, 133 lakh consumers is aiming at excellence
in service by way of quality upgradation, and minimising interruption to consumer satisfaction. To achieve
this, standards in construction and maintenance are vital. If all field staff are given training once in 5 years
by way of refresher courses and regular training, standards and safety can be ensured.

3. In this regard, Director/Training & Development has evolved a proposal for imparting field
oriented training to all Officers and staff of the Board at various level of cadre including prepromotion
training. In view of this, regular training for 2 months is restricted to 1 month confining to necessary
aspects of that field only with practical orientation of 50% by concentrating onsite handson training,
involving Development activities like technical adoption of Distribution Transformer structure and allied lines
in coordination with the field officers.

4, Short term programmes varying from 1 to 6 days hitherto given to certain categories is
extended to other categories not covered so far. One to two days training programme enabling field staff &
Engineers, for awareness on Earthing and Averting Distribution Transformer Failures with practical training
are also proposed.

5. Prepromotional training to all categories of staff & officers according to their turn for promotion
within a year is imparted on the duties & responsibilities of the promoted post, so as to make them aware
of the promoted post and discharge duties without any difficuity on promotion.

After careful consideration, Board in its 846th meeting held on 29.6.2001 has accorded
approval for imparting regular, short term and prepromotional trainings, to all categories of staff/Engineers
and officers in 661 training programme annually in the 15 training institutions of the Board and to incur an
expenditure of Rs.90,54,030/ - (Rupees Ninety lakhs fifty four thousand and thirty only) annually for
conducting the training programmes as per Annexure-| & Il.

Board has also accorded approval to incur an expenditure of 7,07,000/- (Rupees Seven lakhs
and seven thousand only) towards the purchase & provision of 2 Nos. LCD multimedia projectors with
Computer each one to Thermal Training Institute/Ennore & Transmission & Sub-Station Training Institute/
Madurai at the rate of 3,53,500/- per projector, etc.

6. In respect of Thermal and Hydel personnel, many onsite programmes have been proposed
separately.

. 7. The abstract of the proposed training programmes to be conducted in each Institute/Centre
are furnished below:- . ‘

STATEMENT OF INSTITUTION WISE, ANNUAL TRAINING
PROGRAMME AND EXPENDITURE INCLUDING 2001-02.

SI.No. Institute No.of batches No.of staff Total Amount

Rs.
1. 2. 3. 4, 5.
1. Staff Training College/Chennai 55 1630 1062600
2, i) TTI/Ennore 149 3997 1325825

i) Provision of LCD Multimedia
Projector with Computer
to TTI/Ennore 3544y taneef.org
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1. 2. 3. 4. 5.
3. HTI/Kuthiraikkalmedu 47 1410 809550 ‘
4. i) Tr. & SSTI/Madurai 53 1615 930175

i)y Provision of LCD Multimedia
Projector to with Computer :
Tr. & SSTI/Madurai. 353500

5. LITC/Thiruvannamalai 33 990 448865 !
6. LITC/Thanjavur 33 990 448865
7. LITC/Tirunelveli 33 990 448865
8. TTC/Korattur 33 990 452600 1
9, TTC/Thiruvannamalai 33 990 452600
10. TTC/Mettur 33 990 452600
11, TTC/Trichy 33 990 452600
12. TTC/Coimbatore 33 990 452600
13. TTC/Pasumalai ; 33 990 452600
14, TTC/Virudhunagar 33 990 452600
15. Cable Jointing Training 27 337 411085
Centre/Basin Bridge.
Total 661 18889 9761030
NOTE: TTi - Thermal Training Institute
HTI - Hydro Training Institute
LITC - Line Inspector Training Centre
T7C - Technical Training Centre )
Tr. & SSTI -  Transmission & Sub Station Training Institute

The details of the proposed training programmes institution wise are furnished in the Annexure - I.

8. If for any financial crisis, as instructed from Headquarters, required percentage reduction
will be achieved by curtailing programmes by Director of Training & Development.

In the first phase, provision has been made for the Thermal Training Institute/Ennore and = N
Transmission & Substation Training Institute/Madurai for 2001-2002 for purchase of computer with
Multimedia & LCD projector.

9. Syllabus and course materials will be accordingly prepared or revised by the Dy.Directors/
Training & Development and got approved by Director/Training & Development.

THE TRAINING PROGRAMMES ARE COMPULSORY TO ALL FIELD STAFF AS PER THEIR
CADRE SENIORITY.

10. The allocation of funds in respect of all 15 Training Institutes/Centres is shown in Annexure li
enclosed.

11. The Officers mentioned in Annexure Il against each training institute are authorised to
arrange to make payment in respect of the training institutes by opening temporary advance in the name of
an officer nominated by the Officer incharge of the training institute as and when claimed.

12. The expenditure is debitable to TNEB-Funds-Revenue Expenses-Training Expenses-Account
No.76-154-Training to Boards Personnel.

(By Order of the Board) +

Encl.: S. Velayutham,
Chief Engineer/Research & Development.

www.taneef.org
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ANNEXURE - | (A)
PROGRAMME Wi PENDITURE STATEMENT
CTING REGULAR PROGRAMME

1. 28 days Programme for 30 trainees

(Commencing from 3rd of the month to 30th of that month)

Honorarium for 12 Guest Lectures by TNEB Officers for 114 hrs. each 12 X 300
Honorarium for 4 Guest Lectures by External Faculty for 134 hrs. each 4 X 450
Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 3 faculty X 23 working days
Course Material at Rs.150 X 30 Trainees

Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees

Two prizes of 1st and 2nd at Rs.100/- & Rs.75/-

Total for Estimate item 1

2. 12 days (2 weeks) Programme for 30 trainees

Honorarium for 8 Guest Lectures by TNEB Officers for 112 hrs. each 8 X 300
Honorarium for 2 Guest Lectures by External Faculty for 134 hrs. each 2 X 450
Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 3 faculty X 12 working days
Course Material at Rs.100 X 30 Trainees

Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees
Two prizes of 1st and 2nd at Rs.100/- & Rs.75/-

Total for Estimate item 2

2(b) 12 days (2 weeks) Programme for 30 trainees

Honorarium for 12 Guest Lectures by TNEB Officers for 114 hrs. each 12 X 300
Honorarium for 4 Guest Lectures by External Faculty for 144 hrs. each 4 X 450
Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 3 faculty X 12 working days
Course Material at Rs.100 X 30 Trainees

Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees

Two prizes of 1st and 2nd at Rs.100/- & Rs.75/-

Total for Estimate item 2 (b)

3. 10 days Short Term Programme - 30 trainees
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Honorarium for 8 Guest Lectures by TNEB Officers for 114 hrs. each 8 X 300
Honorarium for 2 Guest Lectures by External Faculty for 1% hrs. each 2 X 450
Working Lunch at Rs.40/- for Trainees 30 & 3 faculty

Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 3 facuity X 10 working days
Course Material at Rs.100 X 30 Trainees

Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees

Two prizes of 1st and 2nd at Rs.100/- & Rs.75/-

Total for Estimate item 3
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6 days Training Programme for 30 trainees
(without hall rent)

Honorarium for 20 Guest Lectures by TNEB Officers for 1% hrs. each 20 X 300
Honorarium for 2 Guest Lectures by Extemal Faculty for 1% hrs. each 2 X 450
Working Lunch at Rs.40/- for Trainees 30 & 5 faculty for 6 working days
Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 5 faculty X 6 working days
Course Material at Rs.80 X 30 Trainees

Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees

Total for Estimate item 4 (a)

6 days Training Programme for 30 trainees
(with hall rent)

Honorarium for 20 Guest Lectures by TNEB Officers for 144 hrs. each 20 X 300
Honorarium for 2 Guest Lectures by External Faculty for 1% hrs. each 2 X 450
Working Lunch at Rs.40/- for Trainees 30 & 5 faculty for 6 working days
Hall rent @ Rs.1000/- per day for 6 working days

Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 5 faculty X 6 working days
Course Material at Rs.80 X 30 Trainees

Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for- 30 Trainees

Total for Estimate item 4 (a1)

6 days Training Programme for 30 trainees

Working Lunch at Rs.40/- for Trainees 30 & 5 facuity for 6 working days

Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 5 faculty X 6 working days
Course Material at Rs.80 X 30 Trainees

Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees

Total for Estimate item 4 (b)

5 days Training Programme for 30 trainees
(without hali rent)

Honorarium for 16 Guest Lectures by TNEB Officers for 1% hrs. each 16 X 300
Honorarium for 2 Guest Lectures by External Faculty fcr 1% hrs. each 2 X 450
Working Lunch at Rs.40/- for Trainees 30 & 5 faculty for 5 working days

Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 5 facurty X 5 working days
Course Material at Rs.80 X 30 Trainees

Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees

Total for Estimate item 5 (a)

5 days Training Programme for 30 trainees
{with hall rent)

Honorarium for 16 Guest Lectures by TNEB Officers for 12 hrs. each 16 X 300
Honorarium for 2 Guest Lectures by External Faculty for 1% hrs. each 2 X 450
Working Lunch at Rs.40/- for Trainees 30 & 5 faculty for 5 working days

Hall rent @ Rs.1000/- per day for 5 working days

Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 5 facutty X 5 working days
Course Material at Rs.80 X 30 Trainees

Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees

Total for Estimte item 5 (a1)
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5 days Training Programme for 30 trainees
(with more outside faculty)

Honorarium for 2 Guest Lectures by TNEB Officers for 114 hrs. each 2 X 300
Honorarium for 16 Guest Lectures by xternal Faculty for 1% hrs. each 16 X 450
Working Lunch at Rs.40/- for Trainees 30 & 5 facuity for 5 working days

Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 5 facuity X 5 working days
Course Material at Rs.80 X 30 Trainees

Folder, Writing Pen, Scribbling pad and ceriificates at Rs.40 for 30 Trainees

Total for Estimate item 5 (b)

5 days Training Programme for 30 trainees
(with more outside faculty & hall rent)

Honorarium for 2 Guest Lectures by TNEB Officers for 1% hrs. each 2 X 300
Honorarium for 16 Guest Lectures by External Faculty for 1% hrs. each 16 X 450
Working Lunch at Rs.40/- for Trainees 30 & 5 facuity for 5 working days

Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 5 faculty X 5 working days
Hall rent @ Rs.1000/- per day for 5 working days

Course Material at Rs.80 X 30 Trainees

Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees

Total for Estimate item 5 (c)

5 days Training Programme for 30 trainees of RWE cadre
(all lectures by institute faculty)

Working Lunch at Rs.40/- for Trainees 30 & 5 faculty for 5 working days

Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 5 faculty X 5 working days
Course Material at Rs.80 X 30 Trainees

Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees

Total for Estimate item 5 (d)

5 days Training Programme for 30 trainees
(with fully TNEB faculty)

Honorarium for 20 Guest Lectures by TNEB Officers for 1% hrs. each 20 X 300
Working Lunch at Rs.40/- for Trainees 30 & 5 faculty for 5 working days

Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 5 facuity X 5 working days
Course Material at Rs.80 X 30 Trainees

Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees

Total Estimate item 5 (e) '

5 days Training Programme for 30 trainees
(with fully TNEB faculty & hall rent)

Honorarium for 20 Guest Lectures by TNEB Officers for 1%z hrs. each 20 X 300
Working Lunch at Rs.40/- for Trainees 30 & 5 faculty for 5 working days

Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 5 faculty X 5 working days
Hall rent @ Rs.1000/- per day for & working days

Course Material at Rs.80.X 30 Trainees . ;
Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees

Total for Estimte item 5 (f)

..............

24225
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5(g) 5 days Training Programme for 30 trainees Rs.
(with fully TNEB faculty, hall rent & transportation charges)
(i) Honorarium for 20 Guest Lectures by TNEB Officers for 1% hrs. each 20 X 300 6000
(i) Working Lunch at Rs.40/- for Trainees 30 & 5 facuity for 5 working days 70600
(i) Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 5 facufty X 5 working days 2625
(iv) Hall rent @ Rs.1000/- per day for 5 working days 5000
(v} Course Material at Rs.80 X 30 Trainees 2400
(vi) Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees 1200
(vi) Transportation Charges 1500
Total for Estimate item 5 (9) 25725
5 (h) 5 days Training Programme for 25 trainees Rs.
(for Sr.Exe.Engineers with hali rent)
(i) Honorarium for 18 Guest Lectures by External Faculty for 1% hrs. each 18 X 450 8100
(i) Working Lunch at Rs.40/- for Trainees 25 & 5 facuity for 5 working days 6000
(iii) Tea & Snack charges at the rate of Rs.15/- X 25 trainees + 5 faculty X 5 working days 2250
(iv) Hall rent @ Rs.1000/- per day for 5 working days 5000
(v} Course Material at Rs.80 X 25 Trainees 2000
(viy Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 25 Trainees 1600
Total for Estimate item 5 (h) 24350
5 (i) 5 days Training Programme for 25 trainees Rs.
(with fully TNEB faculty, without hall rent) Q
(i) Honorarium for 20 Guest Lectures by TNEB Officers for 1% hrs. each 20 X 300 6000
(i) Working Lunch at Rs.40/- for Trainees 25 & 5 facuity for 5 working days 6000
(iii) Tea & Snack charges at the rate of Rs.15/- X 25 trainees + 5 faculty X 5 working days 2250
(iv) Course Material at Rs.80 X 25 Trainees 2000
(v) Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 25 Trainees 1000
""""""" =
Totali for Estimate item 5 (i) 17250 k-
2
-------------- £
5 (j) 5 days Training Programme for 20 trainees Rs. 5
(with fully TNEB faculty, without hall rent) ;
(i) Honorarium for 20 Guest Lectures by TNEB Officers for 114 hrs. each 20 X 300 6000
(i) Working Lunch at Rs.40/- for Trainees 20 & 5 faculty for 5 working days 5000
(iii) Tea & Snack charges at the rate of Rs.15/- X 20 trainees + 5 faculty X 5 working days 1875 |
(iv) Course Material at Rs.80 X 20 Trainees 1600 i
(v} Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 20 Trainees 800 4
.............. , f
Total for Estimate item 5 (j) 15275 3
6 (a) 4 days Training Programme for 30 trainees Rs. ;_
(without hall rent & more guest lectures)
() Honorarium for 12 Guest Lectures by TNEB Officers for 1% hrs. each 12 X 300 3600 / ‘
(ily Honorarium for 2 Guest Lectures by External Faculty for 114 hrs. each 2 X 450 900 vy
(iii) Working Lunch at Rs.40/- for Trainees 30 & 5 faculty for 4 working days 5600
(iv) Tea & Snack charges at the rate of Rs.15/- X 30 frainees+ 5 faculty X 4 working days 2100
(vy Course Material at Rs.60 X 30 Trainees ; ' 1800
(vi) Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees 1200
Total for Estimate item 6 (a) wa20tneef.org
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6 (a1) 4 days Training Programme for 30 trainees Bs.
(without hall rent & less guest lectures)
(i) Honorarium for 8 Guest Lectures by TNEB Officers for 114 hrs. each 8 X 300 2400
» (i) Honorarium for 2 Guest Lectures by External Faculty for 1% hrs. each 2 X 450 900
(iii) Vlorking Lunch at Rs.40/- for Trainees 30 & 5 faculty for 4 working days 5600
(iv) Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 5 faculty X 4 working days 2100
(v) Course Material at Rs.60 X 30 Trainees 1800
(vi) Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees 1200
) Total for Estimate item 6 (a1) ‘ 14000
6 (b) 4 days Training Programme for 30 trainees Rs.
’ (with fully TNEB faculty, hall rent & transportation charges)
(iy Honorarium for 16 Guest Lectures by TNEB Officers for 114 hrs. each 16 X 300 4800
(i) Working Lunch at Rs.40/- for Trainees 30 & 5 faculty for 4 working days 5600
(i) Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 5 faculty X 4 working days 2100
(iv) Hall rent @ Rs.1000/- per day for 4 working days 4000
(v} Course Material at Rs.80 X 30 Trainees 2400
(vi) Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees 1200
(vily Transportation Charges 1500
Total for Estimate item 6 (b) 21600
6 (c) 4 days Training Programme for 30 trainees Rs.
(with fully TNEB faculty, hall rent)
(iy Honorarium for 16 Guest Lectures by TNEB Officers for 1% hrs. each 16 X 300 4800
L} (i) Working Lunch at Rs.40/- for Trainees 30 & 5 faculty for 4 working days 5600
(i) Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 5 faculty X 4 working days 2100
(iv) Hall rent @ Rs.1000/- per day for 4 working days 4000
(v Course Material at Rs.80 X 30 Trainees 2400
' (vi) Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees 1200
Total for Estimate item 6 (c) 20100
NP eaem
7 (a) 3 days Training Programme for 30 trainees Rs.
(with tool kit & without hall rent) »
(i) Honorarium for 10 Guest Lectures by TNEB Officers for 1% hrs. each 10 X 300 3000
(i) Honorarium for 1 Guest Lecture by External Faculty for 1% hrs. each 1 X 450 450
(i) Working Lunch at Rs.40/- for Trainees 30 & 5 faculty for 3 working days 4200
(iv) Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 5 faculty X 3 working days 1575
(v} Course Material at Rs.60 X 30 Trainees 1800
(vi) Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees 1200
(vii) Tool kit @ Rs.350 each 30 trainee 30 X 350 10500
Total for Estimate item 7 (a) 22725
. 7 (a1) 3 days Training Programme for 30 trainees ‘ Rs.
(without hall rent & less guest lectures) ‘ ,
() Honorarium for 6 Guest Lectures by TNEB Officers for 11/z hrs each 6 X 300 ... 1800
" (i) Honorarium for 1 Guest Lecture by Extemal Faculty for 1% hrs.each 1 X450 . . . 450
(i) Working Lunch at Rs.40/- for Trainees 30 & 5 faculty. for 3 workmg days . ... . 4200
(iv) - Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 5 facutty X 3 working days 1575
(V) Course Material at Rs.60 X 30 Trainees 1800
(vi) Folder, Writing Pen, Scribbling pad and certificates at Rs. 40 for 30 Trainees 1200

Total for Estimate item 7 (a1)
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3 days Training Programme for 30 trainees
(with hall rent & more guest lectures)

Honorarium for 10 Guest Lectures by TNEB Officers for 114 hrs. each 10 X 300
Honorarium for 2 Guest Lectures by External Faculty for 134 hrs. each 2 X 450
Working Lunch at Rs.40/- for Trainees 30 & 5 faculty for 3 working days

Hail rent @ Rs.1000/- per day for 3 working days

Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 5 faculty X 3 working days
Course Material at Rs.60 X 30 Trainees

Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees

Total for Estimate item 7 (a2)

3 days Training Programme for 30 trainees
(with external faculty)

Honorarium for 12 Guest Lectures by External Faculty for 1%: hrs. each 12 X 450
Working Lunch at Rs.40/- for Trainees 30 & 5 faculty for 3 working days

Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 5 faculty X 3 working days

Course Material at Rs.60 X 30 Trainees
Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees

Total for Estimate item 7 (b)

3 days Training Programme for 30 trainees
(with hall rent)

Honorarium for 12 Guest Lectures by External Faculty for 1% hrs. each 12 X 450
Working Lunch at Rs.40/- for Trainees 30 & 5 faculty for 3 working days

Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 5 facutty X 3 working days
Haill rent @ Rs.1000/- per day for 3 working days

Course Material at Rs.60 X 30 Trainees

Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees

Total for Estimate item 7 (c)

3 days Training Programme for 20 trainees

Honorarium for 12 Guest Lectures by TNEB Officers for 114 hrs. each 12 X 300
Working Lunch at Rs.40/- for Trainees 20 & 5 faculty for 3 working days

Tea & Snack charges at the rate of Rs.15/- X 20 trainees + 5 faculty X 3 working days
Course Material at Rs.80 X 20 Trainees '

Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 20 Trainees

Total for Estimate item 7 (d)

3 days Training Programme for 30 trainees
(with hall rent)

Honorarium for 12 Guest Lectures by TNEB Officers for 1%4 hrs. each 12 X 300
Working Lunch at Rs.40/- for Trainees 30 & 5 faculty for 3 working days

Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 5 faculty X 3 working days
Hall rent @ Rs.1000/- per day for 3 working days

Course Material at Rs.80 X 30 Trainees ‘

Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees

Total for Estimate item 7 (e}

www.taneef.org
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3 days Training Programme for 30 trainees
(with increased course material & books)

Honorarium for 12 Guest Lectures by External Facuity for 114 hrs. each 12 X 450
‘Working Lunch at Rs.40/- for Trainees 30 & 5 faculty for 3 working days

Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 5 faculty X 3 working days
Hall rent @ Rs.1000/- per day for 3 working days

Course Material at Rs.100 x 30 Trainees

Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees

Total for Estimate item 7 (f)

& Jays Training Programme for 20 trainees
(with hall rent)

Honorarium for 12 Guest Lectures by TNEB Officers for 1% hrs. each 12 X 300
Working Lunch at Rs.40/- for Trainees 20 & 5 faculty for 3 working days

Tea & Snack charges at the rate of Rs.15/- X 20 trainees + 5 faculty X 3 working days -

Hali rent @ Rs.1000/- per day for 3 working days
Course Material at Rs.80 X 20 Trainees
Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 20 Trainees

Total for Estimate item 7 (g)

3 days Training Programme for 390 trainees
{without hall rent)

Honorarium for 4 Guest Lectures by External Faculty for 114 hrs. each 4 X 450
Honorarium for 8 Guest Lectures by TNEB Officers for 1% hrs. each 8 X 300
Working Lunch at Rs.40/- for Trainees 30 & 5 faculty for 3 working days

Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 5 faculty X 3 working days
Course Material at Rs.50 X 30 Trainees

Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees

Total for Estimate item 7 (h)

2 days Training Programme for 30 trainees
{without hall rent)

Honorarium for 1 Guest Lecture by External Faculty for 1% hrs. each 1 X 450
Honorarium for 3 Guest Lectures by TNEB Officers for 1% hrs. each 3 X 300
Working Lunch at Rs.40/- for Trainees 30 & 5 faculty for 2 working days

Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 5 faculty X 2 working days
Course Material at Rs.30 X 30 Trainees

Folder, Writing Pen, Scribbling pad and certificates at Rs.4C for 30 Trainees

Total for Estimate item 8 (a)

2 days Training Programme for 30 trainees
(with hall rent)

Honorarium for 1 Guest Lecture by Extemal Faculty for 1% hrs. each 1 X 450
Honorarium for 3 Guest Lectures by TNEB Officers for 1% hrs. each 3 X 300
Working Lunch at Rs.40/- for Trainees 30 & 5 facuilty for 2 working days

Hall rent @ Rs.1000/- per day for 2 working days

Tea & Snack charges at the rate of Rs.15/- X 30 frainees + 5 faculty X 2 working days
Course Material at Rs.30 X 30 Trainees

Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees

Total for Estimate item 8 (ai)
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2 days Training Programme for 30 trainees
{(with increased guest lectures)

Honorarium for 8 Guest Lectures by External Faculty for 1% hrs. each 8 X 450
Working Lunch at Rs.40/- for Trainees 30 & 5 faculty for 2 working days

Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 5 facufty X 2 working days
Course Material at Rs.30 X 30 Trainees

Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees

Total for Estimate item 8 (b)

2 days Training Programme for 30 trainees
(with hall rent)

Honorarium for 8 Guest Lectures by External Faculty for 1% hrs. each 8 X 450
Working Lunch at Rs.40/- for Trainees 30 & 5 faculty for 2 working days

Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 5 faculty X 2 working days
Hall rent @ Rs.1000/- per day for 2 working days

Course Material at Rs.50 X 30 Trainees

Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees

Total for Estimate item 8 (c)

1 day Training Programme for 30 trainees

Honorarium for 4 Guest Lectures by TNEB Officers for 1% hrs. each 4 X 300
Working Lunch at Rs.40/- for Trainees 30 & 5 facuity for 1 working day

Tea & Snack charges at the rate of Rs.15/- X 30 trainees + 5 faculty X 1 working day
Course Material at Rs.30 X 40 Trainees

Folder, Writing Pen, Scribbling pad and certificates at Rs.40 for 30 Trainees

Total for Estirmate item 9 (a)

1 day Training cum contact Programme with manufacturers
of equipments for 50 trainees

Hall rent @ Rs.1500/-

Working Lunch at Rs.50/- for Trainees (50 trainees, 5 faculty & 5 manufacturers)
Tea & Snack charges at the rate of Rs.15/- X 60

Course Material at Rs.30 X 55 Trainees

Folder, Writing Pen, Scribbling pad and certificates at Rs.30 for 55 Trainees
Contingencies like transport & unanticipated expenditure

Total for Estimate item 10

ONE MONTH FOR L.T. CABLE JOINTING COURSE

PVC & PILC and aluminium cable and CPE cable scarp and other
consumables required for one L.T. course batch

Miscellaneous and sundry consumables

Honorarium for 3 Nos. Guest lectures for the one L.T. course batch

at the rate of Rs.450/- per session of 1% hrs.

Hire charges for engaging VCD player & monitor

Snacks charges for 12 trainees for 23 days + 4 Nos. faculty members
at the rate of Rs.15/- each

Course Material for 12 trainees at the rate of Rs.100/- trainee
Stationery such as scribbling pad, folder, writing pens, pencils, etc., Rs.30/- each
Prizes of LT course trainees (I & H)

. Transportation

Sundries 5%

e
®

Rs.

11269
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FOR 11 KV CABLE JOINTING COURSE

PVC & PILC and aluminium cable and CPE cable scarp and other
consumables required for 11 KV CABLE JOINTING COURSE
Miscellaneous and sundry consumables

Honorarium for 9 Nos. Guest lectures for the one L.T. course batch
at the rate of Rs.450/- per session of 1% hrs.

Hire charges for engaging VCD player & monitor

Snacks charges for 8 trainees for 23 days + 4 Nos. faculty members
at the rate of Rs.15/- each

Course Material for 8 trainees at the rate of Rs.100/- trainee
Stationery such as scribbling pad, folder, writing pens, pencils, etc., Rs.30/- each
Prizes of 11 KV Cable jointing course (! & i)

Transportation

Sundries 5%

FOR 33 KV CABLE JOINTING COURSE

PVC & PILC and aluminium cable and CPE cable scarp and other
consumables required for 33 KV CABLE JOINTING COURSE
Miscellaneous and sundry consumables

Honorarium for 13 Nos. Guest lectures for the one H.T. course batch
at the rate of Rs.450/- per session of 1% hrs. .

Hire charges for engaging VCD player & monitor

Snacks charges for 6 trainees for 37 days + 4 Nos. faculty members
at the rate of Rs.15/- each

Course Material for 6 trainees at the rate of Rs.100/- trainee
Stationery such as scribbling pad, folder, writing pens, pencils, etc., Rs.30/- each
Prizes of 11 KV Cable jointing course (I & 1)

Transportation

Sundries 5%

FOR LATEST TECHNIQUE COURSE

PVC & PILC and aluminium cable and CPE cable scarp and other
consumables required

Miscellaneous and sundry consumables '
Honorarium for 11 Nos. Guest lectures for the latest technique course

at the rate of Rs.450/- per session of 144 hrs,

Jointer charges for demonstration at the rate of Rs.200/- per session of

1% hrs. duration

Hire charges for engaging VCD player & monitor

Snacks charges for 15 trainees + 4 Nos. Facutty members + 1 No. guest lecturer +
1 No. jointer for 3 days at the rate of Rs.15/- per head per day

Working lunch for 15 trainees and 4 faculty members, 1 guest lecturer &

1 No. jointer @ Rs.40/- each per day

Course Material for 15 trainees at the rate of Rs.100/- trainee

Stationery such as scribbling pad, folder, writing pens, pencils, etc., Rs.30/- each
Transportation ‘ '

Sundries 5%
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11 (e} FOR REFRESHER COURSE Rs.
() PVC & PILC and aluminium cable and CPE cable scarp and other
consumables required 1162
(i) Miscellaneous and sundry consumables 616
(i) Honcrarium for 10 Nos. Guest lectures for the one Refresher course batch
at the rate of Rs.450/- per session of 1% hrs. 4500
(iv) Jointer charges for demonstration at the rate of Rs.200/- per session of
1% hrs. duraticn 2000
(v} Hire charges for engaging VCD player & monitor 200
(viy Snacks charges for 15 trainees + 4 Nos. faculty members + 1 No. guest lecturer +
1 No. jointer at the rate of Rs.15/- per head per day 945
(vi} Working iunch for 15 trainees and 4 faculty members, 1 guest lecturer &
1 No. jointer @ Rs.40/- each per day 2520
(viii) Course Material for 15 trainees at the rate of Rs.100/- trainee 1500
(ix) Stationery such as scribbling pad, folder, writing pens, pencils, etc., Rs.30/- each 450
Transportation 240
14133
Sundries 5% 707
14840
{ True Copy /
ANNEXURE - [l .
ALLOCATION OF FUND TRAINING INSTITUTION WISE
Sl.No. Institute Total Amount
1. 2. 3.
Rs.
1. Staff Training College/Chennai - 2. 10,62,600
2. Thermal Training Instt./Ennore
Provision of LCD Multimedia 13,25,825
Projector with computer to TTI/Ennore 3,53,500
3. Hydro Training instt./K.K.Medu 8,09,550
4. Tr. & 8.8.T.l./Madurai
Provision of LCD Multimedia 9,30,175
Projector with Computer to Tr. & SSTI/Mdu. 3,583,500
5. Line Inspector Training Centre/T.V.Malai 4,48,865
6. Line Inspector Training Centre/Tanjore 4,48,865
7. Lline Inspector Training Centre/T.Veli 4,48,865
8. Technical Training Centre/Korattur 4,52,600
9. Technical Training Centre/T.V.Malai 4,52,600
10. Technical Training Centre/Mettur 4,52,600
11.  Technical Training Centre/Trichy 4,52,600
12. Technical Training Centre/Coimbatore 4,52,600
13. Technical Training Centre/Pasumalai 4,52,600
14. Technical Training Centre/Virudhunagar 4,52,600
15.  Cable Jointing Training Centre/Basin Bridge 4,111,085
Total 97,61,030
/] True Copy // -
ANNEXURE - |lI
AUTHORITY TO SANCTION TEMPORARY ADVANCE IN RESPECT OF TRAINING INSTITUTION
SlLNo. Training Institute Officer Incharge Authority to sanction temporary advance
(1) @ (3) : . @
1. STC/Chennai DD/T&D/STC/Ch. PA/UII/TS/Ch.2

2. TTIl/Ennore DD/T&D/TTI/Ennore SE/P&A/ETPS/Ennore
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M) @ &) @

3. HTUKKMedu DD/T&D/HT! KK Medu SE/Gen./Erode

4. Tr. & SSTl/Madurai DD/T&D/Tr. & SSTIMadurai SE/MEDC/Madurai

5. LITC/Tanjore AEE/LITC/TIR SE/TEDC/Tanjore

6. LITC/T'Veli AEE/LITC/T'Veli SE/TEDC/T'Veli

7. LUTC/T.V.Malai AEE/LITC/T.V.Malai} SE/TEDC/T.V.Malai

8. TTC/T.V.Malai AEE/TTC/T.V.Malai} '

9. TTC/Korattur AEE/TTC/Korattur SE/CEDC/West/Chennai
10. TTC/Coimbatore AEE/TTC/CBE. SE/CEDC/South/Coimbatore
1. TTC/Mettur AEE/TTC/Mettur SE/MEDC/Mettur
12.  TTC/Trichy AEE/TTC/Trichy SE/TEDC Metro/Trichy
13. T "C/Pasumalai AEE/TTC/Pasumalai SE/MEDC/Madurai
14. 7 C/Virudhunagar AEE/TTC/Virudhunagar SE/VEDC/Virudhunagar
15. CJTC/BB./Ch.12 AEE/CJTC/BB/Ch.12 SE/BBGTPS/Ch.12

/] True Copy //
* % %

Training - Vigilance Cell - 3 days special Training programme on "Prc-active excellence for Union ,
& Representatives Enlightenment and Empowerment" - Proposal for eight Batches - Approval -

Executives
Accorded.

Routine B.P. (Ch.) No.63

(Technical Branch)

Dated 13.7.2001,
Aani 29, Vishu Aandu,
Thiruvalluvar Aandu 2032.

Read:

ADGP/Nigilance proposal, dated 25.5.2001.

Proceedings:-

»

Additional Director General of Pollcengllance TNEB has suggested that, as part of the holistic HRD
programmes of the TNEB employees, several initiatives have been taken in past few year. The issue of
enlightenment and empowerment of Union Executives at all levels be also considered quite significant.

In the winds of change sweeping Socio-Economic System, the worid over, any one can't be
oblivious of not so-bright financial health of the nation and certainly can't be ignorant of the TNEB's
uneviable financial position. Itis necessary to train up union executives for better programme of the
organisation and make them feel that they are integral part of the organisation and ﬂourlshment of the
employees depend on the flourishment of the organisation.

2. After careful consideration, approval is hereby accorded to conduct 8 batches of above train-
ing programme for union executives and to incur an expenditure of Rs.22,675/- per batch  totallingto
Rs.1,81,400/- for all the 8 batches as shown below:-

Amount
~ Rs.

a) Honorarium for the outside guest lectures at Rs.450/- per 1% hrs. session 5,100
- for 10 sessions and Rs.300/- per 1% hrs. session for departmental faculty
. for 2 sessions. (i.e. Rs.450 X 10 + 300 X 2) o e
b) Working lunch Tea Snacks at Rs.55/- each for 50 participants + 5 faculty & 9,075
Co-ordinator (i.e. Rs.55 X 55) for 3 days

c) Hall rent (Rs.1500 X 3 days)

d) - Course Materials at Rs.50 X 50 participants
e) Folder, Pen & Scribbling pad at Rs.30 X 50 participants

Rs.22,675/- per batch.

Rupees Twenty two thousand, six hundred and seventy five only

For conducting 8 batches

i.e. Rs.22,675/- x 8 = Rs.1,81,400/-

(Rupees One iakh eighty one thousand and four hundred only)

4,500 .
2,500
1,500

~ Total 22,675

www.taneef.org
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3. Four of above training programmes will be conducted by DD/T&D/STC/Chennai - 2
at Chennai, two programmes by DD/T&D/Madurai, one by AEE/TTC/Trichy and the other by DD/v&D/
Kuthiraikkalmedu conducted at Coimbatore. The course content is as per annexure enclosed.

4. The Personai Assistant/Unit-1l/Technical Branch is authorised to arrange to make
payment by opening temporary advance in the name of an officer nominated by Dy. Director/Training
& Development/Staff Training College/Chennai - 2 for conducting the above training programme and the
concerned distribution circle Superintending Engineers for others as nominated by the Deputy Director/
Training & Development and Asst.Exe.Engineer/T&D/Technical Training Centre.

5. The expenses - Training expenses funds - Revenue expenses - Training expenses
A/c.N0.76.154 - Training programme for Board's Personnel.

(By Order of the Chairman)

Encl.: S. Velayutham,
Chief Engineer/Research & Development. -
Estimate for conducting 3 days training to Union executives & Representatives:
a) Honorarium for the Guest lectures at Rs.450/- per 1% hrs. for outside Rs. 5,100
faculty and Rs.300/- for TNEB faculty (Rs.450 X 10 + Rs.300 X 2)
b) Working lunch & Tea snacks at Rs.55/- each for 50 participants + 5 faculty & Rs. 9,075
Co-ordinator (Rs.55 X 55) for 3 days
c) Hall rent (Rs.1500 X 3 days) Rs. 4,500
d) Course Materials at Rs.50 X 50 participants Rs. 2,500
e) Folder, Pen & Scribbling pad at Rs.30 X 50 Rs. 1,500
Total Rs.22,675
For eight programmes Rs.22,675/- x 8 = 1,81,400/-
(Rupees One lakh eighty one thousand and four hundred only)
PROGRAMME SCHEDULE
| DAY:
10.00- 11.30 hrs. - Labour participation in Administration - IRA/TNEB
11.30-13.00 hrs. - Developing Co-operation, - Union representative
Administration & Workers.
14.00-15.30 hrs. } Aim of formation of Union-more } Thiru Gopalraj,
15.30-17.30 hrs. } productivity, etc. } Prof. Dr. Ambedhkar Law
} College Visiting Faculty.
i1 DAY: ,
10.00-11.30 hrs. - Standing orders - Thiru Balusamy, SO/BOSB/TNEB.
11.30- 13.00 hrs. -  Writ Jurisdiction - Thiru Gowdhaman, Advocate,
High Court, Chennai/Misiting Faculty.
14.00 - 15.30 hrs. } Leadership quality - Th. K. Senthilathiban, Madras
156.30 - 17.00 hrs. } University Visiting Faculty.
LI DAY:
10.00 - 11.30 hrs. } Arbitration - Thiru A.E. Chelliah, Sr. Advocate
11.30 - 13.00 hrs. } Supreme Court Visiting Faculty.
14.00 - 15.30 hrs. - 1SO 9000 - Thiru Govindarajan, M/s.BHEL.
15.30 - 17.00 hrs. - Behaviour modification } Thiru David Paul, Research
Counselling & Guidance } Assistant/Visiting Faculty.

The faculties have been tentatively fixed and likely & to be changed as per their convenience.

* %k %k
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Memorandum No.SE/Comml./EE.3/AEE.2/FB.290/D.315/2001, (Technical Branch), dated 17/19.7.2001.

Sub: Electricity - HT SC No.41 - M/s. Kothari Sugars and Chemicals
Ltd. - Co-generation plant - Objection raised by B.O.A.B. to the
tune of Rs.6,84,824/- - Bills to be issued under Tariff-lll when there
is no export - Clarifications - Reg.

Ref: 1. LrNo.SE/TEDC/N/TRY/AO/R/RCS/A1/F.HTSC 41/D.333/2000,
dt.3.5.2000.
2. D.O.Lr.No.SE/TEDC/N/TRY/AO/R/RCS/A1/F.41 A/D.739/2000,
dt.22.9.2000.

Superintending Engineer/Trichy Elecy. Distn. Circle/North in the reference 2nd cited has sought
clarification for correctness of Tariff applicable for the co-generation plant, HT SC No.41, M/s. Kothari
Sugars and Chemicals Ltd. when there is no export of power as Board Office Audit has raised an audit
objection to the tune of Rs.6,84,824/- stating that the tariff applicable for the above co-generation plant is
tariff-lll when there is no export of power.

ltis clarified that as per Tariff Notification G.Os. if a H.T. consumer under Tariff-l (Industry) does not
use the power joad for more than thirty days, then the billing should be done under HT Tariff-1l|
(Commercial). Hence, during the non-crushing period (off season) irrespective of the fact whether there
is import or export of power, the HT billing should be done as below:-

(i) Billable demand shall be sanctioned demand or recorded demand whichever is higher.
(i) Energy consumptions at the unit rate applicable for HT Tariff-1li.

Further, it is informed that wherever the above method is not followed; billing should be
revised and short fall collected from the consumers.

K. Gnanadesikan,
Chairman.

* % %

Condemnation of Plant and Machinery - Enhancement of powers for Condemnation to Chief
Engineer Level Tender Committee - Orders - Issued.

(Per.) B.P. (FB) No.15 (Accounts Branch) Dated 27.7.2001,
Aadi 11, Vishu Aandu.
Thiruvalluvar Aandu 2032.
Read:

1. B.P. Ms. (FB) No.18 (Accounts Branch), dated 18.7.88.
2. Minutes of the 846th Meeting of the T.N.E.B. held on 29.6.2001 (ltem No.25).

Proceedings:-

As per the B.P. read above; Chief Engineer Level Tender Committee was delegated with the
following powers to condemn unserviceable plant and Machinery as follows:-

. Where Plant. Machinery and Tools hav rved their full Specifie i life:
Tender Committee at Regional Chief Engineer/ } Not exceeding
Chief Engineer Level (Outside Board's Head } Rs.10 Lakhs in
Quarters and at Board's Head Quarters) .} each item.

il. Where Plant chinery and Tools have n heir full specified peri life;
Tender Committee at Regional Chief Engineer/ } Not exceeding
Chief Engineer Level (Outside Board's Head } Rs.2 Lakhs in
Quarters and at Board's Head Quarters) } each item.

Since the above delegation of powers were ordered in 1988, the value of equipments has
increased considerably and hence the proposals needs to be sent to Head Quarters which may
consume time and delay in disposal of these items.

- www.taneef.org
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in order to obviate the above difficulties, Tamil Nadu Electricity Board after careful
consideration and taking into account the increase in Whole-Sale Price index (W.P.i.) for all

commodities hereby orders the following amendments to the powers delegated in B.P. Ms. (FB) ‘
No.18, (Accounts Branch), dated 18.7.1988. _ ” 1
AMENDMENT

Particulars Delegation of Powers |

Existing Amendment

I. Where Plant, Machinery and
Tools have served their full

Speciiied period of life;

Tender Committee at Regiona! Not exceeding -Not exceeding LY
Chief Engineer/Chief Engineer Rs.10 Lakhs in Rs.30 Lakhs y
Level (Outside Board's Head each item. (Rupees Thirty ;
Quarters and at Board's Head . Lakhs only) in i
Quarters) each item. ]
ll. Where Plant, Machin nd

T have not serv heir full

Tender Committee at Regional Not exceeding Not exceeding

Chief Engineer/Chief Engineer Rs.2 Lakhs in Rs.6 Lakhs

Level (Outside Board's Head each item. {Rupees Six

Quarters and at Board's Head Lakhs only) in 4
Quarters) each item.

(By Order of the Board)

S. Kathiresan,
Chief Financial Controller/General.

* % %

TNEB - GPF - Rate of interest at 9.5% per annum for the Financial year 2001-2002 - Order issued.

(Permanent) B.P. (Ch.) No.3 (Audit Branch) Dated 31.7.2001.
Aadi 15, Vishu Aandu,
Thiruvalluvar Aandu 2032.

Read:
G.0.Ms.No.224, Finance (Allowances) Department, dated 7.6.2001.

Proceedings:-

The Government of Tamil Nadu in G.O. (Ms.) No.224, Finance (Allowances) Department,
dated 7.6.2001 has fixed the rate of interest at 9.5% per annum on the accumulation at the credit of the
subscribers to GPF for the financial year 2001-2002, besides allowing the rate of interest at 9.5% per
annum on belated final payment of General Provident Fund accumulation remaining unpaid for more than
three months on its becoming payable.

2. The T.N.E.B., has decided to adopt the above Government Orders. Accordingly, the Board
hereby directs that the rate of interest shall be at 9.5% per annum on the accumulation at the credit of
the subscribers in TNEB GPF for the financial year 2001-2002 commencing from 1.4.2001.

3. The rate of interest on belated final payment of GPF accumulations remaining unpaid for
more than three months of its becoming payable shall also be at 9.5% per annum.

(By Order of the Chairrhan)
S. Nagalsamy,
Accounts Member.

* % %
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TECHNICAL
PART - IV
Technical

Neyveli Thermal Station Il - Expansion with 1 X 500 MW - Signing of Power Purchase Agreement - Approval
accorded.

Permanent B.P. (FB) No. 90 (Technical Branch) Dated 5.7.2001,
Aani 21, Vishu,
Thiruvalluvar Aandu 2032.

Read:
Item No. 55 of 846th Board meeting held on 29.6.2001.

Proceedings:-

1. Neyveli Lignite Corporation has proposed to set up a new thermal Station of 1X500 MW
capacity as Thermal Station Expansion !I. The Tamil Nadu Electricity Board in its 845th meeting held on
7.5.2001 approves the proposal for availing entire out put of 500 MW from the Proposed T.S. Il Expansion.

2. The above issue was placed before the 127th meeting of the Southern Regional Electricity
Board held at Chennai on 16.6.2001, to get the concurrence of other constituents of Southern Region for
allocating the entire power to Tamil Nadu. This was done as per the latest directions of Government of India.
The KSEB, KPTCL and the Govt. of Pondicherry wanted a share from the proposed expansion plant but they

have not indicated the quantum of power in absolute terms. The APTRANSCO clearly indicated that they do
not require power from this plant.

3. The Neyveli Lignite Corporation has to submit the detailed project report and get it cleared
through CEA and Gowt. of India for implementation. It is expected that this plant would commence
commercial operation during 2006-2007. The cost per unit from this station will be worked out based on the
outcome of the petitions filed with the various High Courts against the orders of the CERC on the financial
and operational norms to be adopted for existing as well as future stations effective from 1.4.2001.

4. The Board after careful consideration approves to sign a Power Purchase Agreement with Neyveli
Lignite Corporation for purchase of power from the proposed thermal station Il expansion with one unit of 500
MW capacity to the extent of allocation of power to Tamil Nadu as decided by the Government of India.

(By Order of the Board)

A. Balasubramanian,
Executive Director/Planning.

* % %

Ramagundam Stage-ilii (1X500 MW) - Signing of Bulk Power Purchase Agreement - Approval accorded.

Permanent B.P. (FB) No. 91 (Technical Branch) Dated 5.7.2001,
' Aani 21, Vishu,
Thiruvalluvar Aandu 2032.

Read:
item 56 of 846th Board meeting held on 29.6.2001.

Proceedings:-

National Thermal Power Corporation is expanding the existing Ramagundam Super Thermal Power
Station (2100 MW) by adding one more 500 MW unit to have an ultimate capacity of 2600 M\W. The
proposed expansion is having a capacity of 500 MW and the share to Tamil Nadu from this additional unit will
be 118.20 MW. The project is being cleared by CEA and this power will be available from the year 2005-06.

This unit will be operated on merit order dispatch and the capital cost is indicated as Rs.3.60 crores
per MW . The levelised tariff on a 25 year basis would work out to Rs.2.93 per unit. The beneficiary EBs
should sign the necessary PPA for enabling the NTPC to proceed further for setting up this plant.

The Power Purchase Agreement has been examined and clause 5 relating to Return on Equity and
incentive and clause 6 relating to Billing and payment need further negotiation with NR@. taGlaefrmgn and
AM, TNEB may be authorlsed to negotnate and finalise these clauses with NTPC.
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The Board after careful consideration approves to sign a Power Purchase Agreement with National
Thermal Power Corporation for supply of 118.20 MW of power from their proposed Ramagundam Expansion
with one unit of 500 MW on the terms and conditions as discussed above.

(By Order of the Board)

A. Balasubramanian,
Executive Director/Planning.

* % %

AMENDMENT NO 43:
Electricity - Terms and conditions of supply - Amendment to clause 22.03 - Orders issued. ;
Permanent B.P. (FB) No. 94 (Technical Branch) Dated 9.7.2001, ;

Aani 25, Vishu Aandu,
Thiruvalluvar Aandu 2032.

Read:

1. B.P. Ms. (F.B.) No.61, (Adm.Branch), dated 24.12.98 and subsequent amendments.
2. Extract from the minutes of 846th meeting of the Board held on 29.6.2001.

Proceedings:-

A condition has been stipulated in the terms and conditions of supply vide clause 22.03 that no additional load/
demand will be sanctioned unless all outstanding dues in the same service connections have been paid.

But no such condition has been stipulated in the Terms and conditions of supply to insist the LT/HT
consumers for payment of dues when they apply for reduction of load/demand. In order to realise the
arrears quickly and to safeguard the interest of the Board's revenue, it is considered absolutely necessary
to incorporate the said condition in the terms and conditions suitably, as in the case of additional load/
demand. This requires amendment to clause 22.03 of the Terms and condition of supply.

Accordingly, in exercise of the powers conferred by Section 49 of Electricity (Supply) Act
1948 (Central Act LIV of 1948) read with Section 79 (J), TNEB issues the following amendments to the
clause 22.03 of Terms and Conditions of Supply of Electricity notified in B.P. (F.B.) No.61, (Adm.Br.),
dated 24.12.88 and amended upto 31.8.95 and published in Part-VI Section 3 (b) of the Tamil Nadu
Government Gazette No.7, dated 21.2.96 and further amended subsequently. -

The amendment will come into force with immediate effect.
AMENDMENT £
Existing Clause No. 22.03 Proposed Clause No. 22.03 ;

No additional load/demand will be sanctioned No addition or reduction of load (in the

uniess all outstanding dues in the same service  case of LT services)/demand (in the case

connections have been paid. of HT services) will be sanctioned unless
all outstanding dues in the same service
connections have been paid.

(By Order of the Board)

K. Gnanadesikan,
Chairman.

* % %

Commissioning of New Substations - Providing Scientific Instruments by including these items while preparation
of estimate for Administrative approval and Technical sanction.

Routine B.P. (Ch.) No.64 (Technicat Branch) Dated 13.7.2001,
Aani 29, Vishu Aandu,
Thiruvalluvar Aandu 2032.

; Read:
Record of discussions during officers meeting held on 27.11.2000.

Proceedings:-

The Tamil Nadu Electricity Board approves the proposal of Chief Engineer/Ti ransm|ss|orY‘ﬁ‘!i""s.'ﬁ]!?ﬁf"if
of scientific instruments for the ne station bet e the cammissigning o -
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2. The Chief Engineer/Superintending Engineer/Distribution should include scientific
instruments as per the Annexure-A or B or C as the case may be in the estimates to be prepared for
] the establishment of new substation for obtaining Administrative approval and subsequent technical
sanction. The scientific instruments may be procured and supplied by respective Chief Engineers/
Superintending Engineers before commissioning of the substation. The list of scientific instruments to

be procured are given in the Annexure A, B and C.

(By Order of the Chairman)

Encl.: A.S. Kandasamy,
Chief Engineer/Transmission.

ANNEXURE - A
230/113 KV AUTO SUBSTATION
1) 5 KV/2.5 KV Power Operated Meggar 1 No.
2) 1000 V Hand Operated Meggar 1 No.
3) Earth resistance tester 1 No.
4) Clamp on power meter 1 No.
5) Digital multi meter 1 No.
6) DC Ammeter 0-5-10 A 1 No.
7) AC Ammeter 0-5-10 A 1 No.
8) DC Voltmeter 0-150-300V 1 No.
9) AC Voltmeter 0-300-600 V 1 No.
/ True Copy /
ANNEXURE - B
110/33-22-11 KV SUBSTATION '
1) 2.5 KV Power Operated Meggar 1 No.
2) 1000 V Hand Operated Meggar 1 No.
3) Earth resistance tester 1 No.
~ 4) Clamp on power meter 1 No.
' 5) Digital multi meter 1 No.
6) DC Ammeter (0-5-10 A) 1 No.
x 7) AC Ammeter (0-5-10 A) 1 No.
8) DC Voltmeter (0-150-300 V) 1 No.
9) AC Voltmeter (0-300-600 V) 1 No.
|/ True Copy /
ANNEXURE - C
33/11 KV (MANNED & UNMANNED/SUBSTATIONS)
1) 1000 V Hand Operated Meggar 1 No.
2) Clamp on Ammeter with combined 1 No.

voltmeter and continuity tester.

% / True Copy /

»
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ACCOUNTS:

ANNUAL ACCOUNTS AND BALANCE SHEET:

" Annual Statement of Accounts for the year 2000-2001 (Preliminary)
and Balance Sheet as on 31.3.2001 - Adopted.

CIVIL SUIT:
COURT CASES:

Filing of Vakalat, Affidavit and Counter Affidavits - Instns. - Reiterated.

DELEGATION OF POWERS:
CONDEMNATION OF PLANT AND MACHINERY:

Enhancement of powers for Condemnation to Chief Engineer Level
Tender Committee - Ordered.

ELECTRICITY:
PURCHASE OF POWER:

Neyveli Thermal Station-il - Expansion with 1 x 500 MW - Signing
of Power Purchase Agreement - Approval accorded.

Ramagundam Stage-1li ( 1 x 500 MW) - Signing of Bulk Power Purchase

Agreement - Approval accorded.
TARIFF RATE/C.C. CHARGES:

H.T. SC No.41 - M/S. Kothari Sugars and Chemicals Ltd. - Co-generation
Plant - Objection raised by B.O.A.B. to the tune of Rs.6,84,824/- -

Bills to be issued under Tariff-1ll when there is no export -
Clarifications - Reg.

TERMS & CONDITIONS OF SUPPLY:
Amendment to Clause 22.03 - Ordered.

Page
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Introduction of simplified procedure for review of additional C.C. Deposit for L.T. Services

and dispensing with payment of interest on C.C. Deposit both for HT and LT Services-

Amendment to Clause 14.11 of T &C of Supply of Elecy. - Issued.
TRANSMISSION LINE AND SUB-STATION:
Commissioning of New S.Ss. - Providing Scientific Instruments by

including these items while preparation of Estimate for Adm. appil.

and Techl. sanction.
EMPLOYEES' SPL. P.F.-CUM-GRATUITY SCHEME:

Enhancement of Board's Contribution from Rs.5,000/- to Rs.10,000/- - Ordered. ....

ESTABLISHMENT:
APPOINTMENT AND POSTINGS:
Creation of one post of Officer on Special Duty in the grade of

Financial Controller - Th. S.K. Balakrishnan, Financial Controller -
Retired on 31.5.2001 - Appointment as Officer on Special Duty - A

Ordered.

HQrs. Dispensary - Part-Time Specialist/Asst. Dr. M. Prabhakaran,
Sonologist - Increase the Remuneration in the rank of Senior Civil
Surgeon (Part-Time Consultant/Chief (Sonologist) - Ordered.

18
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ESTABLISHMENT: (Contd.) |  Page
CHANGE OF CONTROL:
Director of Computers - Placed under the control of C.E./Commercial Ordered. .... 11
PROMOTION:

Class | Service - Promation to the post of CFC & FC - Eligibility
for considering promotion - Experience criteria - Orders issued -
Amendments to T.N.E.B. S.Rs. - Issued. 12

RE-DESIGNATION OF THE POST:

C .E./Transmission and Commercial as C.E./Transmission and C.E./
Technical Audit as C.E./Commercial respectively - Ordered. 1

REGULARISATION OF SERVICES OF CERTAIN STAFF:

Posts created in the O/o. the Resident Manager and Guest House
at New Delhi - Ordered. 3

SHIFTING OF HEADQUARTERS:

T.N.E.B. - Energy Conservation Cell at Madurai shifted to Chennai
Headquarters - Ordered. 13

WORKALLOCATION AND STAFF PATTERN:

Study on Work Allocation and Staff Pattern in four Thermal Stations
by N.P.C. - Review and recommendation by M (G) - Further study

by a Committee - Orders - Correction to the Annexure - Intimated. 10
WORK NORMS:
Fixing Work Norms to the Staff of Board Office Accts. Br. and Audit Br. - Ordered..... 15
GENERAL PROVIDENT FUND:
Payment of LIC Premium from TNEB G.P.F. - Stoppage - Ordered. 20
Rate of interest at 9.5% per annum for the Financial year 2001-2002 -
Ordered. 45
INCENTIVE SCHEME:

MONTHLY THERMAL INCENTIVE ALLOWANCE AND ANNUAL
THERMAL INCENTIVE BONUS FOR THE STAFF OF N.C.T.P.S.:

Revision of norms on par with T.T.P.S. and M.T.P.S. - Ordered. 21
LOANS:
LOANS & ADVANCES:
Interest - Rate of interest on H.B.A., Conveyance Advance, etc.
for the Financial year 2000-2001 - Ordered. 18
OFFICE PROCEDURE:

s o 4 Qumdls Qewenss ﬁ,L_aquésmas:
aflgptiu 2art rHmd CeueniRaeysanen aflentemrLin Sy &leoL)
Ugend - sblpnssd Qeulig Sevsed - Ogmmuns. 14
PENSION:
D.A.:

D.A. to Pensioners and family pensioners - Revised rates from
1.1.2001 - Ordered. 17

PAYMENT OF DCRG AND FIRST MONTH PENSION:

Mode of Disbursal in respect of retirees from Five Branches/Chief Engineers/ www.taneef.org
Superintending Engineers and equal categories - Instructed. e 11
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QUARTERS:
HOUSE RENT:
Refixation of rent for the Board's Rental Quarters w.e.f. 1.4.98 - Ordered.
RECRUITMENT:
INTERNAL SELECTION:

Class il Service - Filling up of vacancies of AE/EI., Mechl. & Civil by
internal selection - Consideration of employees in Non-Regular work
Establishment Cadre - Ordered.

REGULATONS:
ADHOC REGULATIONS:

Estt. - TN.E.B. - O/o. the Resident Manager and Guest House/New Delhi -
Certain posts created - Appointment of certain Officials on Contract
basis - Regularisation of service - Framing of Adhoc Regulations -
Ordered.

SERVICE REGULATIONS:

Direct Rectt. to the post of Assessor - Non-application of upper age
limit as provided in T.N.E.B. S.Rs. - Orders issued - Amendment to
Regn. 94 of T.N.E.B. S.Rs. - issued.

RULES:
FUNDAMENTAL RULES:

Joining Time - Public Holidays and Saturdays and Sundays - Crediting
the unavailed joining time to E.L. A/c. - Amendments o F.R. 68 issued -
Applicability to Board - Amendments to T.N.E.B. Leave Regns. - issued.

Joining Time - Public Holidays and Saturdays and Sundays - Crediting

the unavailed joining time to E.L. A/c. - Amendments to F.R.106 issued -

Applicability to Board - Amendments to T.N.E.B. S.Rs. - issued.

Instructions - | under F.R.106 - One day joining time - Exclusion of
holidays including Saturdays and Sundays - Amendment issued by
the Govt. - Applicability to Board - Amendment to Regn. 60 of
T.N.E.B. S.Rs. - lssued.

TAX:
SERVICE TAX:

Service Tax liability for remittance exemption for certain services -
Instructions - Issued - Reg.

TRAINING:
TRAINING & DEVELOPMENT:

Regular and short term programmes for Techl. & Non-Techli.,
Personnel and Prepromotion - Training - Proposal approved -
Ordered - Reg.

VIGILANCE CELL:

Three days Spl. Training Programme on "Pro-active excellence
for Union Executives & Representatives Enlightenment and
Empowerment” - Proposal for eight batches - Appd.
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